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11/1/2022

(Prior Contract
Salary Rate)

$13,215
$13,701
$14,208
$14,917
$15,736
$16,313
$17,139
$17,713
$18,291
$19,432

Graduate Assistant B

Scheduled Contractual Raises

3/1/2023 » 4/1/2024 »>» 9/1/2025 » 9/1/2026

$13,611
$14,112
$14,634
$15,365
$16,208
$16,802
$17,653
$18,244
$18,840
$20,015

$14,020
$14,535
$15,073
$15,825
$16,694
$17,306
$18,183
$18,792
$19,405
$20,615

$14,475
$15,008
$15,563
$16,340
$17,237
$17,869
$18,774
$19,402
$20,036
$21,285

$14,982
$15,533
$16,108
$16,912
$17,840
$18,494
$19,431
$20,082
$20,737
$22,030

» 10/1/2026 *

$4000 lump sum
$4000 lump sum
$4000 lump sum
$4000 lump sum
$4000 lump sum
$4000 lump sum
$4000 lump sum
$4000 lump sum
$4000 lump sum
$4000 lump sum

Instructions on page 2

» 3/1/2027

$18,982
$19,533
$20,108
$20,912
$21,840
$22,494
$23,431
$24,082
$24,737
$26,030



Reading your salary schedule.

1. Find your current annual salary in CUNYFirst (click on Employee Self Service, then Payroll, then Compensation History), and
locate the corresponding step in the column under the most recent across-the-board increase date.
Raises scheduled in the contract are effective as of the dates at the top of the schedule.

You move down the column by one row (one step) with each step raise on January 1 staying in the same column.

R

Step raises happen annually until you reach the last step on the table.
* Lump equity raises of $4,000 for Graduate Assistants A and B, effective October 1, 2026 .
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