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Scheduled Contractual Raises

6 semesters continual service within 3 yrs moves to next step below

6 semesters continual service within 3 yrs moves to next step below

$38.50

$40.05

$41.60

$44.97

$51.06

6 semesters continual service within 3 yrs moves to next step below

11/1/2022 3/1/2023 4/1/2024 9/1/2025 9/1/2026 3/1/2027
(Prior Contract
Salary Rate)

$39.66

$41.25

$42.85

$46.32

$52.59

$40.84

$42.49

$44.13

$47.71

$54.17

$42.17

$43.87

$45.57

$49.26

$55.93

$43.65

$45.41

$47.16

$50.98

$57.89

$45.65

$47.41

$49.16

$52.98

$59.89

6 semesters continual service within 3 yrs moves to next step below



Reading your salary schedule.
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1.    Find your current annual salary in CUNYFirst (click on Employee Self Service, then Payroll, then Compensation History), and 

       locate the corresponding step in the column under the most recent across-the-board increase date.

2.    Raises scheduled in the contract are effective as of the dates at the top of the schedule. 

3.    Step raises for Non-teaching Adjuncts and Adjunct College Laboratory Technicians are effective July 1st following completion 

       of 6 semesters of continuous service within 3 years. For eligibility, summer sessions may count in place of semester and full-  

       time substitute appointments also count. You move down the column by one row (one step) with each step raise on July 1. 

3a. NTAs and CLTs must maintain continual service for purposes of eligibility for step increases, health insurance, and other benefits.

3b.You do not receive step raises on July 1 during the three years between advancements. But you still receive scheduled raises and move to the right staying 

     on the same row but moving to the next column on the date of each scheduled raise.


