MEMORANDUM OF AGREEMENT

Onthis day; _ , the Research Foundation of the City University of New York

(“RF” or the “Employer") and the Professional Staff Congress/CUNY {“PSC” or the “Unionl”)'
- agree to enter new collective bargaining agreements (“CBA”) for the Research Foundation

Field Employees bargaining units at the Graduate Center (*GC"), LaGuardia Community

College (“L.aGCC”} and New York City College of Technology (“NYCCT"),

Changes ara reflected by striking current language and undetlining new/proposed

language. '

" Duration of Agreement:
Amend article 19;

This Agreement shall become effective July 1, 2024, upon ratification by
Foundation's Board of Directors and by the covered employees and execution by the

parties, and shall expire on June 30, 2028,
ti tioh of Term 7 |

The terms of the 2021-2024 PSC/CUNY Collective Bargalnmg Agreements shall continue as
modified by this Memorandum of Agreement.

Across-the-Board Wage Increases:
Amend article 8:

1. All employees covered by this agreement shall receive percenfaga wage
increases or hourly wage increases, whichever are greater, on each of the following

effective dates:

Effective ' ~ Wags Increase

October 1, 2024 . 2% or $0,70/hour*

January 1, 2025 1%

October 1, 2025 3.25% or $0.70/hour*

October 1, 2026 3.25% or $0:70/hour*

October 1, 2027 , 3.25% or $(.),2Qm~gu[*

*$0.70/hour applies to loyee . arn less tha
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* Retroactivity of Wages:
Wage increases shall be retroactive to October 1, 2024 to all covered employees on the

June 11, 2025 payroll and shall be paid within 30 days of ratification.

Any covered employee who had an active appointmént during the June 11, 2025 payroll
period (5/19 to 6/1), including those who were not pald on June 11, shall be eligible for
retroactive payments,

Retroactive wages will reflect a 2% Increase from QOctober 2024 through December 2024
and an additional 1% from January 2025 through September 2025,

One-Time Lump Sums:

Oné-tima lump sum payments shalt be issued to all covered employees on the June
11, 2025 payroll within 30 days of ratification based upon the foltowing:

Years of Service | Full-Time Part-Time
atthe RF Employees Employees
Under5 $750 $500

§-10 $1000 | $750

10-20 : $1500 $1000
Over20 Ts2000 $1500

Any covered employee who worked during the June 11, 2026 payroll period (6/19 to 6/1) but
was not paid on june 11 shall also be eligible for lump sum payments.
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- tion;
Amend article 2:

Neither the Foundation nor the PSC will discriminate based on race, color, ethnic
origin, religion, gender, marital status, age, citizenship or national origin, sexual
orlentation, veteran status, disability or lawful union activity. Any categories
protected from discrimination in the Foundation's non-discrimination policies
and/or city, state, or federal law shall be automatically incorporated as a category
covered by this paragraph,

An employee may timely elect to challenge a decision or action as discriminatory by
making it the subject of a complaint pursuant to the complaint procedures
applicable to discrimination ctaims contained in the Foundation's discrimination
complainf policy {RF Poticy No. 510-A) and/or sexual harassment policy (RF Policy
No. 525), coples of which are annexed hereto as Appendix A; or the subject of a
complaint or grievance pursuant to the Complaint, Grievance and Arbitration
provisions of this Agreement. The Foundation shall notify and consult with the PSC
prior to making any changes to RF Policy Nos. 510-A and 525.

A claim of discrimination based upon lawful union activity may be made the subject
of a complaint or grie\}ance pursuant to the Complaint, Grievance and Arbitration
provisions of this Agreement. After any such complaint or grievance has proceeded
through the Informal Procedure or Steps 1 and 2 of the Formal Procedure, the
employes, the PSC or the Foundation may elect to have the matter timely submitted
to the National Labor Relations Board for determination rather than to arbitration.

Nothing in this Article shall limit or circumscribe the Foundation's authority to
conduct its own independent investigation of a claim of discrimination or sexual
harassment. Should the discipline or termination of any covered employee result
from the Foundation's investigation of a claim of discrimination or sexual _
harassment, such discipline or termination may be made the subject of a grievance
pursuant to the Complaint, Grievance and Arbitration provisions of this Agreement.
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Add new section to article 4:

an

Union Orlentation
Bﬁmmﬁmﬂmmmgmmmﬂmn_mmﬂmm&mgmnm

Amend Certain Parts of Article 7:

7.2 Annuat Leave
A. Annuat Leave Eligibility and Accrual Rates

Full-time employees, and non-instructional part-time A and part-time B employees',
are eligible for annuai leave. '

Annual leave shall accrue from the first day of employment, including during all

periods of paid leave, Emﬁwyeesmawseﬂccmed—anmmmwonkyﬁ&eﬁhe;fhaw

wafaﬁg-peﬁoﬁw&kbewmd—m%has—a{ready-beeﬁ-saﬂsﬁeck No annuat leave

accumulates while an employee Is on leave without pay, or after the last day
actually worked before resignation, retirement or termination,

7.3 Siqk Laave

Sick leave shall be used for an employee’s own mental or physical illness, injury, or
health ¢ondition; to get a medical diagnosis, care or treatment of a mental or
physical Hiness, injury or health condition; or to get preventative care. Employees
may use up to 40 56 hours of sick leave per calendar year: (i) to care for a child,
grandchild, spouse, domestic partner, parent, grandparent, child or parent of an

employea’s spousse or domastic partner, or sibling, individual related by blood to the
mwmmmgmﬁwﬂmmmw -
equivalent of a family retationship who needs medical diagnosis, care or treatment

of a mental or physical illness, injury or health condition, or who needs preventative
medical care; (ii} in the event of the closure of a place of business due to a public
health emergancy (as declared by the Commissioner of New York City Health and
Mental Hyglene ot the Mayor of the Cnty of New York) or to care for a child whose
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school or child care provider is ctosed due to a public health emergency, Upto a
maximum of 4956 hours of unused sick leave to care for a family member can be
carrled over to the next calendar year to care for a family member, provided that no
more than a maximum of 4656 hours of sick leave per calendar year is used for this
purpose. Employees may use sick leave as they accrue it, without any Wéit,tng
period: The minimum time unit which may be charged against sick leave Is one (1)
hour, and thereafter in multiples of one-qguarter (1/4) hour. Employees may use sick
leave as they accrue it, without any waiting period. The minimum time unitwhich
may be charged against sick leave is one (1) hour, and thereafter in multiples of one-
quarter (1/4) hour.

7.4 Holidays - Scheduled and Unscheduled

1.Full-time employees shall receive holiday pay consistent with the terms of this
Artlcle.

2 Seventeentightesn (1_8) paid holidays wilt be scheduled during sach fiscal year,
Including at least four {4) unscheduled paid holidays, except where the employee's
project work tocation, or circumstances over which the Foundation has no control,
requires'a different combination of scheduled and unscheduled holidays totaling
seveﬁteeﬁe_igbmga {18) pald holidays. Only full- time employees shall be entitled to
unscheduled holidays. The Foundation shall distribute a list of scheduled paid '
holidays prior to July 1 in each year covered by this Agreement.

“The scheduled holidays are: Independence Day, Labor Day, Columbus Day,
Thanksgiving Day and the day after, Christmas (2 days), New Year's (2 days), Martin
Luther King Jr's Birthday, Lincoln's Birthday, Presidents Day, Memorial Day,
Juneteenth. .

tend Tuition Reimbur t -Ti :
Amend Articte 9.8: '

The Research Foundation Education Assistance Program {REAP) is a tuition
reimbursement program for CUNY courses leading to an undergraduate or graduate
degree from The City University of New York, and for non-matriculated and
continuing education courses that are job-related.

In order to be eligible, an employee must be in one of the following categories of
employment and must be.employed in such eligible category on the first day ferone

{Hreontintousyear{with-no-breakinsernvice-of more-than-thirty-(30) deyshandmust
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be-employedinsuch-etigible-category-onthefirst-day of classes through the last day
of scheduted examinations without a break in service of more than {30) days:

» Full-time employee; must be employed for (1} continuous year
+ Part-time A employee; must be emmgyg_d_mmmmgm

+ Part-time employee with concurrent part-time appointments whose
cumulative hours equal at E'east 20 hours per week (part-time A equivalent).

. i . Ba ho
pgum@ﬁhmmejimgmmgyﬁmngforthe benefit, and
~emplo the RF for . consecutive years

Reimbursement is avallable for a maximum of two (2} courses per academic year for
full-time and full-time equivalent employees, and a maximum of one {1) course per
academic year for part-time A,-or part-time A equivalent employees, and part-time B
employees. Reimbursement is for tuition (not for fees, books, etc.) and for out-of-
pocket tuition costs not reimbursed from other sources, e.g., financial aid.

The dollar amount availabte for the Foundation-wide REAP program shall be

established by the Foundation's-Beard-ef Directors-and shall be communicated to
the PSC in advance of the start of the academic yeér At or about that same time, the .
Foundation shall provide the PSC wnth areport on the usage of REAP funds durmg

the prior academic year.

To receive reimbursement, the employee must provide proof that hefshe they have
achieved either a grade of C or better in the course(s) taken, a grade of Pass in a
course taken Pass/Fail (limited to one Pass/Fall course per sesslon}, or a "P" or "SP"
in a non-graded doctoral dissertation course, and that hefshehastheyhave
maintained an average of C or better for the applicable session. An employee shall
be eligible for tuition reimbursement for up to six (6) consecutive academlc years,
from and including the year of the first award of benefits.

Applications will be accapted ona first-come, first-served basis, and are subject to
the reimbursement procedure in the REAP Program Dascription. An application form
and the REAP Program Description can be obt.ained'on the Foundation's website,
and a compisted application must be submitted to the Foundation’s Office of
Human Resources via postal mall, fax, or email.
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Amend articie 9.1; .

The Foundation.shall offer at least two (2) types of ‘health insurance plans to eligible
employees, both of which shall provide hospital, medical, prescription drug and
vision coverage. ‘

The health insurance plan coverage(s) currently available to eligible employees
covered by this Agreement include individual; employee and spouse or domestic
partner; parent and child(ren); and family. Specific plan details are set forth in the
Summary Plan Description(s) provided by the Foundation,

Full time employeeswho are appointgd for at least four{d)-comptete-consecutive

eatendarmenths ninety (90) calendar days are entitled to a choice of health
insurance coverage: individual; employee and spouse or domestic partner; parent

and child(ren); and family; and to dental insurance if they are enrolled in the health

insurance plan.

Pgri-time A employees who are appointed for at teastfour-(4)-compteteconsecttive

catendarmonths-ninety (30) calendar days are entitled to individual health and
dental insurance coverage, and are entitled to purchase Foundation health
insurance coverage for spouses, domestlc partners and dependents at Foundation

group rates.

' Part-Time A employees and émptoyees in concurrent Part-Time B status that add up
to more than 19 hours/week for at least four{4complete-consecutive-cateridar

tnonths ninety (80) calendar days shall be eligible to enroll in the individual dental
‘insurance, effective lanuary 1, 2022,

The parties to this Agreement recognize that specific terms of these health
insurance plans are subject to change during the life of the Agreement. The
Foundation shall provide the PSC with an opportunity to consult prior to making any
such changes. S :

All covered employees will contribute to the cost of their health Insurance plan
premiums as follows: 21% for the duration of this Agreement.
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Process for Obtaining Health Insurance Coverage

Health insurance coverage is not automatically effective upon the employee’s
eligibility date. In order to obtain health insurance coverage, employees who are
eligible, or bacome eligible, for health insurance coverage must fifl out and submit
to the Foundation a formal application within sixty (60) days of the date on which
they became eligibte. Individuals who are newly-appointed (or re-appointed after a
break in service) to Full-Time or Part-Time A employment status, will become eligible
to participate in the Foundation’s health insurance plan(s) on the first day of the,
second complete calendar month of employment,

A break in service shall be defined as a lapse in employment in excess of thirty (30) .
days, excluding approved leaves of absence.

Once an employee establishes eligibility for health insurance, if the employee is

reappointed for less than feur-{4}months ninety (90) calendar days, the Foundation

shall continue to provide the employee with existing health insurance bensfits,

There Is an annual open enrollment period during which an eligible employee may
change health insurance plans. If no change is made during open enrollment, the
mostrecent election remains In force, Health Insurance coverage ends on- the last
day of the month following the final month of employment.

To enroll a spouse, domestic partner or dependent(s) in his/her heatlth plan, the
eligible employes must present a Statement of Dependent’s Participation in Health
Benefits Program Form accompanied by an original or certified document (marriage,
domestic partner registration, birth, adoption or guardianship of a child) to the
Foundation’s Office of Human Resources. - '

An employee seeking to enroll a spouse, domestic partner or dependent(s) after the
ampioyee’s initial enrollment in a health insurarice plan may do so only during the
hext open enrollment period, unless a Qualifying Event occurs. A Qualifying Event is
defined as an event such as marriage, domestic partner registration, divorcs, loss of
coverage by a spouse or domestic partner, and the birth or adoption of a child. In
orderto partlcipate under the Quailfying Event Elect:on Perlod, the amptoyea must
submit & ond e - gram-form

ﬁpp_mgdﬁx_dg_umgalangnto the Foundation's Office ofGHent—SerwcesJium_an
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Resourcas within 30 days from the date of the Qualifying Event, or s/he forfeits
his/her right to change coverage until the next scheduled Open Enrollment Period.

Waiver of Health Insurance Coverage

Employees who are sligible to participate in the Foundation’s health insurance plans
are entitled to waive their right to enroll and to participate in such plan, and may do
so by submitting a signed “Waiver of Health Insurance Benefits Form,” and proof of
Qibﬁ{.cm&tagewhich may be obtained from the Foundation’s Office of Human
Resources, '

Full-time and Part-time A employees who are eligible for individual health insurance
coverage shall receive $1000 for any year for which they waive such coverage.

Full-time employees who are eligible for Parent & Child, Couple or Family health
insurance coverage shalt receive $1500 for any year for which they waive such
coverage.
Paﬁwﬂmeﬁvempwyeeswhoafe elng%e#eﬁﬁﬁiw&ualhea&hmswane&eevemge
sha+l—feﬁeivef$-‘re " ,

The foregoing amounts will be pro-rated if they are for less than the full catendar
year. inrordertowalve-a-healthri msurance beneﬁt*-the emptoyee must~shﬂw~pmofﬁf
Sﬂch"h SMECNTEE - vy A ve o
ﬁf—pre&f—reqttrred-by{-he-waweﬂﬁfm"

Eligible employees who waive coverage and later choose to participate in the health
insurance plan may do so only during the next scheduled open enrollment period,
unless a “quatifying event” {e.g., marriage, domestic partner registration, divorce,
birth or adoption of a child) occurs. Employees who enrolt for health insurance
coverage as a result of a “qualifying event” shall no longer be eligible for the waiver
benefit for that plan year. Employees must re-apply for the waiver during each open
anroliment beriod.

Retirement 8 it

Add to article 8.7:

» have reached the age 62, and

o gtthe pointof retir t ) -t t ]
Foundation for a period of at least 10 vears without a break in setvice
T S 9|'p5"gé



Access to Files:
Amend Article 11;

Requests by employees to access and make copies of documents reflecting thelr
performance shall not be unreasonably denied. An employee shall have the right to
access such documents in the event the employee-is involved in a complaint,
grievance or disciplinary action where his/her performance is at issue.

Copies of documents which notify an employee of g performance problem or
disciplinary action shatl be provided to the employee and shallbe signed by the
employee as avidence of his/her having received such document. This signing shall
not be deemed to be approval by the employee of the contents of such document. If
the employee refuses to sign or otherwise does not sign the copy, such copy shall
bear a notation to that effect signed and dated by the supervisor or RECUNY Human
Resources. Copies of all such documents shall be sent to the PSC’s Director of
Contract Administration Enforcement (or to his/her designes), and to the
Foundation's Assistant Director of Employment and Labor Relations Birectorof
Humamn-Resourees (or to his/her designee) The employee has the rlght to submit
written comments about any such document(s) concerning performance to the

Mﬂ&ﬂﬁﬂﬂﬂnﬁﬁm&rﬁﬂumnﬂemr&&

The Foundation shall not release anyinformation to individuals outside the
Foundation concerning an employee without the employee's written authorization
except to the extent required by law. '

Amend Article 15;

16.1 Appointment/Reappointment Information

mmmwﬁﬂmmm
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onths but may ex lesst
Principal Investigator,
d. The Foundation shall notify in writing employees and the Principal Investigators
and&%&ﬁMMmmmp&nﬂMgawm@mﬁxmma

. ggpligable system shall gatis{ythfg obligation.
15,2 Notice of Job Vacancies

The Foundation shall make best efforts to post on its web site vacancy
announcements for all full-time and part-time A positions in this bargaining unit.

The Foundation may also tseits-website to post vacancy announcements for part-
time B positions in this bargainingunit, '

 Health and Safety:
Amend article 17:

If the Foundation determinss, ih its sole discretion, that a serious health and/or
safety condition exists at a particularwork location, the Foundation shall seek to
have the condition corrected. The Foundation shall also decide either to move the
affected employees to a different work area, allow them to leave work, or work
remotely where remote work is part of an employee’s regular schedule. If employees
are allowed to leave work, the Foundation shall either compensate the affected
employees at their regular hourly rate of pay or provide an equal amo‘u‘nt of
compensatory time, as long as no employee receivas compensation that exceeds
what hefshethey were supposed to receive for performing his/her assigned duties.
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Dignity and Respect:
Create new article:

Every employee and managemeut have the right to be treated with dignity and respectand

to work in a safe environment, free of verbal and nonverbal abuse, intimidating body
language, retaliation and any form of hastility.

Removal of Side Letters and Appendices:

Appendix A - Update Policy No. 510~ Pro;ect Employee Complaints Policy;
updated policy attached as Attachment 1

Remove Side Letter A - Lockbox:

Employees with funds in the lockbox shall be paid out within 30 days of
ratification. :

.~

Remove Side Letter B:

Remove as a side letter and }ncorporate the terms inta the Collective
Bargaining Agreement ‘

Remove Side Letter C: Bullying in the Workplace:

The parties agree to remove this side letter and replace it with a new article
on dignity and respect.

Administrative Changes;
The parttes agree to replace gendered language with gender-neutral language wherever

possible.

The parties agree to add page numbers and make text formatting uniform wherever
possible,

The parties agrea to amend the Graduate Center Agreement Certification Clause as
Follows: '

Pursuant to a Petition filed by the PSC with the National Labor Relations Board
(*NLRB"} in Case No. 2-RC-22721, and the May 3 and 4, 2005 NLRB-canducted
elaction in which the PSC received a majority of the valid ballots cast, the NLRB
issued a Certification of Representative, dated October 12, 2007, which certified the
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PSC as the exclusive bargaining representative of the employees in the following
unit;

All full-time and regular part-time professional and non-professional employees
(who work 4 or more hours per week), employed by the Research Foundation of the
City University of New York at the CUNY Graduate Center and the School of Labor
and Urban Studies, excluding all confidential employees, managerial employees,
guards and supervisors as defined in Section 2(11) of the National Labor Relations
Act.

Approval and Ratification:

This Memorandum of Agreement is subject to approval by the Board of Directors of the
Research Foundation of the City University of New York and by the membership of the
Professional Staff Congress/CUNY.

For the Professional Staff Congress/CUNY

). .S

Antonica Jan‘é_) Héctor R Cordero-Guzman

Chapter Chair President
Date 9/ 26 / 1
D&Mﬁ f /
James Davis
President

Date September 19, 2025
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Attachment 1
RF Policy No. 510-A - RFCUNY Employee Complaints
PURPOSE
MQM@M@MmWMf

This policy applies to alt employees of the Research Foundation of The City Univarsity of
NQMLXQLKLIE}!S_QQUQV does not apply to students on stipends or foreign nationals employed

th h Foundation. Where sponsotin 8sncie i i int

procedures for the processing o tgmpwmmmgﬂm

thase contained in this policy.

‘POLICY .

The Research Foundation supports the right of an employee to present a complaint when
mﬁmpj,gygg believes gngy ve been subject to unfair or improper treatment, including

ication of employment retatad rule

MMM01Mmeulmmm
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. Emol { Labot Relatl il then bogin a ni \gation l
MMLWYM&@QL%M&[M

W@w
i igation will be informed abo s g inst i in this poli

. the eventthec invo r ! i

. ngmymmmm

mm@mmmmnmmwmmﬂm@gmmmﬁ

tt rwﬂlbesentto e lovee the lainti

Wgwﬁwwmmmm
appropriate disciplinary action will be taken against the offending employee,

. mwmummwwmﬂmmm
com Qlﬁmt ezgcept Whﬂ[! g][ggmgtgnggg warrant an ex;gng;g:; Qf llﬁ gs;tgangn

EME

The Research Foundation prohibits any form of retaliation against an employee whofiles a
ggmp!amt iu gmmmﬁuﬂggmg%mwmmgmiﬁm

ipt of informat ch retaliatio ea dl.abo
Re 15 will s‘ a the matter and jon.
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