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City must reinvest in public higher ed

By ARI PAUL

As the City Council and mayor
prepare for an annual budget agree-
ment, the PSC is urging the city to in-
vest more in public higher education
to make up for the attacks from the
right-wing Trump administration.

Since taking office in January,
President Donald Trump has made
good on promises to defund higher
education, eviscerate the federal De-
partment of Education and withdraw
vital grants for university research.
This has hurt universities across the
country, public and private.

CUNY has felt the pain, and over
the years has suffered disinvest-
ment from the city. There has been
some good news for the CUNY bud-
get. For example, after sustained
pressure from the PSC and other
activist groups, Mayor Eric Adams
in May restored vital funding to
CUNY that he had previously cut.
And there were gains at the state
level. A PSC statement explained
that this year’s state budget agree-
ment included the “governor’s Op-
portunity Promise scholarship,”
which “will fund free community
college for students ages 25-55
studying in certain high-demand
fields in STEM and education.” The
agreement also increased funding
to many vital programs, including
“year-over-year increases for the
college completion programs ACE
and ASAP ($8M), the opportunity
program SEEK/College Discovery
($564K/$27K), Murphy Institute/
School of Labor and Urban Stud-
ies ($2M), and other initiatives,”
while “funding for CUNY commu-
nity college base aid increased by
$5.3 million.”

DO MORE

But the city can and must do
more, the PSC said at a City Coun-
cil Higher Education Commit-
tee hearing on May 15. Heather
James, the legislative chair of the
PSC, laid out the union’s ambitious
budget request in her testimony:

“We also propose:

Fulfilling the University’s obliga-
tion to the January 2025 ratified
contract.

Additional operating support to
help CUNY navigate federal govern-
ment cuts to grant funding.

An additional $5.5 million to
support an ASAP-for-all model and
provide all students with academic
support in CUNY’s most successful
and nationally recognized program.
ASAP’s system of full financial aid,
robust wraparound services and
high-contact advising leads to a
graduation rate twice that of non-
ASAP students. That’s what the col-
lege experience should be for every
CUNY student, and we need more
funding to get us closer to that goal.

Expansion of ACE — the senior
college version of ASAP. Accord-
ing to CUNY, ‘The most recent ACE
freshman cohort admitted to John
Jay College realized a four-year
graduation rate of 60 percent, versus
41 percent for a matched compari-
son group of non-ACE students; the

Making up for federal losses

Heather James, the PSC legislative chair, reviews her testimony.

first transfer cohort at Lehman Col-
lege realized a two-year graduation
rate of 61 percent, versus 30 percent
for a matched comparison group of
non-ACE students. These effects are
so large that they actually reduce the
average cost per graduate by about
13 percent.’

Hiring a more diverse pool of
advisors and other faculty and staff
to end CUNY’s crisis of understaff-
ing. Moreover, we ask the Council
to send a clear message to CUNY
administration: Restored operating
money must be used for hiring. Posi-
tions taken off the books cannot stay
there. The city funds nearly 75% of
community colleges. Adams’s cuts
decimated staffing, and CUNY must
make rehiring a priority.

CUNY Reconnect has been an
unquestionable success, bringing
back 47,000 students. The PSC was
pleased to see the mayor include a
$5.9 million restoration to the pro-
gram. These funds should be base-
lined, and we agree with CUNY that
the program should receive an ad-
ditional $2.9 million for expansion.

Replicating ASAP’s successful use
of free MetroCards to all CUNY stu-
dents. Our members regularly hear
that too many students do not make
it to class or risk punishment when
they evade a fare because they do not

JUNE 2025

have the funds available to commute
to campus. CUNY and the Council
have urged the city administration
to fund a MetroCard/OMNY pilot

Paul Frangipane

CUNY Chancellor Félix V. Matos
Rodriguez said in his testimony that
he believed the city’s community col-
leges, which depend greatly on city
funding, looked good because of the
mayor’s recent budget restorations
and because of “additional support
from our partners at the state level.”

CENTER STUDENTS

He added in his testimony: “We
ask that you support the inclusion
of the following student-centric
priorities in the adopted budget.
These priorities include: application
fee waivers ($1.4M), CUNY Recon-
nect ($8.8M), food insecurity ($2M),
additional mental health services for
students ($2.8M), programming to
prevent religious and ethnic discrim-
ination ($500K), CUNY Citizenship
Now! ($5M), services for students
with disabilities ($2.1M), OMNY/
MetroCards ($500K) and CUNY
Beyond ($7M).”

PSC members from around
the University have raised the
alarm about the harm federal
cuts have done to the University,
noting that full city funding for
CUNY could help. Davis told amNY
that “over 60 grant-funded projects
at CUNY had been canceled.”

In May, The City reported that
the Trump administration cut off
funding for the Undergraduate
Research Training Initiative for
Student Enhancement (U-RISE),

program with $500,000 in . which “supports the
fiscal year 2026 to provide Pfessmg pursuit of advanced de-
transportation benefits for c|ty grees by students in
473 students in need.” the biomedical field,

James added other pro- lawmakers who are offered tuition
posals, such as adding ORN the assistance, mentorship,

$2.8 million for increased
mental health access for
students and $7 million for in-
creased faculty and staff numbers.
In an interview with PSC Presi-
dent James Davis, amNY reported
on the importance of the union’s city
budget push at the City Council.
“[TThe union is advocating for
interim ‘bridge funding’ from the
city, ‘so that these projects can con-
tinue for the near future, because
any long-term solution is going to
have to involve restoration of federal
funding,” the paper said, noting that
Davis “stressed that the goal of the
testimony being delivered to the City
Council is not only to secure funding
but to underline the broader implica-
tions: ‘Our goal is on the one hand, to
make a case for funding, and as well,
to make that case, not just for the in-
dividual careers or flourishing of the
affected professor, but for the impact
that that has on the city as a whole.”

budget

registration to profes-
sional conferences and,
crucially, lab experience.”

John Dennehy, a professor of bi-
ology at Queens College, testified
that the National Science Foun-
dation terminated the grant for
his project studying COVID-19 in
wastewater, “claiming it ‘no longer
aligned with current NSF priori-
ties.’ The true reason? We proposed
training students from financially
disadvantaged and underserved
communities for high-paying posi-
tions in city agencies.”

IMPORTANT STUDY

Claire Wladis, a professor of
mathematics at the Borough of
Manhattan Community College,
reported: “Our $2.25 million five-
year NSF EDU Core Research grant
was terminated last Friday by NSF
without warning or explanation
beyond a statement that it ‘no

longer effectuate[s] the program
goals or agency priorities.” The
goal of this research was to ex-
plore how existing college struc-
tures support or impede the
degree progress of STEM majors
who experience illness, injury,
disability, or physical or mental
health conditions during college.
This grant was the first large-scale
research to study how illness, injury
and disability impact STEM majors
academically, and what colleges
need to do to support them.”
Wiladis noted that the study was
extremely important. She said,
“Only one in 10 of these students
identified as having a disability,
and almost none had sought for-
mal accommodations or official
supports for their condition from
the college. Many had taken in-
formal steps to support their
STEM degree completion in the
face of illness or disability, but
college-level factors often got in
the way. Yet these students con-
tinued to persist in their pursuit of
a STEM degree, often at high per-
sonal cost and with little support.”

EMOTIONAL RESPONSE

She added, “Several students
wept during the research in-
terviews when recounting their
experiences, yet all of them
insisted on continuing the interview
because they felt that this research
would be helpful to other students in
their shoes in the future. However,
the grant was terminated before we
could do any analysis of the data or
write up the results, so these stu-
dents’ stories will never be shared,
or have the chance to impact col-
lege policy or structures, at CUNY
or elsewhere.”

Nicholas Freudenberg, a distin-
guished professor of public health
at the School of Public Health, said
in an op-ed in Crain’s New York
Business that federal cuts to CUNY
research could be catastrophic.

“CUNY’s faculty study the city’s
major health problems including
cancer, COVID-19 infection, HIV/
AIDS, climate and environmen-
tal threats, pregnancy-associated
deaths and substance use,” he said.
“After losing federal funding for his
research on COVID, Denis Nash, a
distinguished professor of epidemi-
ology at CUNY, observed, ‘If these
cuts continue, it will mean fewer
opportunities for students to en-
gage in cutting-edge research proj-
ects, fewer scientific breakthroughs
and a diminished ability to address
pressing public health challenges.”
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PSC taps progressives in mayor’s race

By ARI PAUL

The union has issued its endorse-
ments in the ranked-choice Demo-
cratic Party primary for mayor of
New York City, set for June 24.

The PSC is urging members to
rank the following candidates in any
order in the top three slots: Assem-
bly Member Zohran Mamdani, City
Council Speaker Adrienne Adams
and City Comptroller Brad Lander.
It is urging members to rank the
following candidates in any order
in the fourth and fifth slots: State
Senators Jessica Ramos and Zellnor
Myrie. In ranked-choice voting, vot-
ers have the option to choose up to
five candidates.

BIG ELECTION

The fight for the mayor’s office this
year is one of the most consequential
in recent history. For the PSC, while
the state provides the lion’s share of
funding for CUNY, the city budget
heavily funds the system’s commu-
nity colleges. These five Democratic
candidates are the best suited for re-
placing Mayor Eric Adams, currently
running as an independent, whose
painful austerity cuts on the city have
included disinvestment in CUNY.

The endorsements were the result
of weeks of research by PSC mem-
bers who serve on the union’s leg-
islative committee. The candidates
participated in a mayoral forum
hosted by the CUNY Rising Alliance
at the PSC’s central offices on March
14. Later, they participated in inter-
views with members. The union’s
delegate assembly approved the
committee’s endorsement recom-
mendations for mayor on April 24.

Mamdani has been a fierce advo-
cate for CUNY. In spring of 2022,
he voted against the proposed state
budget agreement and said in a
statement from the assembly floor
that he was particularly offended
at the shortchanging of CUNY. He
cited the economic precarity of PSC
members and students alike as a
reason to push for even more fund-
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ing for CUNY. He is also the assem-  affordable housing, public invest-
bly co-sponsor of the REPAIR Act, ment and criminal justice reform.
which would address the property Myrie, along with Ramos, was part
tax exemption of New York Univer- of a 2018 progressive Democratic
sity and Columbia University . primary slate that success-
and divert more financialre- 1he union's fully ousted conservative
sources to CUNY. H Democratic incumbents

Speaker Adams has used choices for who had aligned with sen-
her influence in the City Mayor ate Republicans. Myrie’s
Council to push back against and Ramos’s victories
the mayor’s austerity budgets, in- helped return control of the house
cluding advocating for more funding  back to the Democrats, allowing a
for CUNY. The City Council hasn’tal- more progressive state agenda to
ways been successful in that struggle,  flourish.
but she is credited with leading the
establishment of CUNY Reconnect, STOP CUOMO

The union also believes these five

a successful program that reaches

out to re-enroll people with CUNY candidates are the best alternative

credits who have not graduated. to the candidacy of former Gover-
nor Andrew Cuomo, whose time in

Lander, as the city’s top fiduciary,
has been a champion for CUNY and  office was marked by budget cuts
to CUNY and a deterioration of the

The union is asking members not to
rank Cuomo at all on the Democratic
primary ballot.

“Andrew Cuomo has made very
clear since his tenure as governor be-
gan in 2011 that he was not a friend
to CUNY, but he was a friend to the
wealthiest New Yorkers,” said Susan
Kang, an associate professor of polit-
ical science at John Jay College and
a member of the union’s Executive
Council. “Not only did he try to cut
half a billion dollars in CUNY fund-
ing in 2016, he repeatedly raided the
MTA’s budget so that he didn’t have
to raise taxes on the richest New
Yorkers. That made it more difficult
for our students to come to class. All
these things are related.”

The union has issued endorse-
ments in other citywide races as well.

The PSC has endorsed City Coun-
cil Member Justin Brannan, chair of
the council’s finance committee, for
city comptroller. The union previ-

Mayor Adams’s midyear budget cuts
and sponsored a City Council bill
urging state lawmakers to pass the
New Deal for CUNY, which would
fund hiring more full-time faculty
and staff at CUNY in addition to
making the university tuition-free
again. He also worked closely with
Speaker Adams on establishing the
CUNY Reconnect program.

RE-ELECT WILLIAMS

The union is also backing the
re-election of Public Advocate Ju-
maane Williams, a two-time grad-
uate of the CUNY system who has
joined the PSC at numerous rallies.
He was a proponent of public higher
education before he became advo-
cate: He served on the City Coun-
cil’s higher education committee
and was a student leader during his
time as an undergraduate at Brook-
Iyn College.

PSC members will have the oppor-

PSC says: Keep ICEand D
-

has also fought against the mayor’s
austerity. He has highlighted that
CUNY is the lifeblood of New York,
training the city’s future teachers,
health-care workers and civil ser-
vants. In addition, he played a key
role in the successful movement led
by PSC members and other union
activists against the mayor’s ill-
conceived plan to move municipal
retirees into a privately-managed
health-care plan.

LABOR CHAIR

Ramos has used her position as
chair of the state senate labor com-
mittee to champion the causes of
organized labor generally. She has
worked with the PSC to increase
state funding for CUNY and fight for
more job security for adjuncts. She
also worked with PSC members who
fought against an ill-conceived state
plan to grant Amazon enormous
subsidies to build a new facility in
western Queens (the deal — thanks to
pushback from PSC members, law-
makers like Ramos and many others
— never came to fruition).

Myrie has built a reputation in the
state senate as a powerful voice for

Wi
L

/

tunity to vote for these candidates
on the same ballot as the mayoral
primary.

ously supported him in his council
race two years ago because of his ad-
vocacy for CUNY, as he had fought

pension system (he resigned as gov-
ernor in 2021 as a result of sexual
harassment allegations against him).

HEO-CLT PROFESSIONAL
DEVELOPMENT FUND:

How to Apply and All You Need
to Know

Zoom meeting: Monday, June 30, 6:30 pm
Register here: https://tinyurl.com/mt5u7w7d.

HEO series, CLT series, CLIP Instructor, CUNY Start Instructor,
Non-Teaching Adjunct, EOC Lecturer: If you hold one of these PSC
titles, you are eligible to apply for an award of up to $3,000.

There are five deadlines per year; the next deadline is Sept. 1 for
events that begin in Oct., Nov., and Dec.

Now is the time to start planning and applying.
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PSC members delivered a petition with 7,300 student, staff and faculty signatures
to CUNY Central on May 27 demanding that the administration ensure ICE and
Department of Homeland Security agents stay off CUNY campuses, provide legal
representation and refuse to capitulate to authoritarian demands.

Paul Frangipane

Paul Frangipane
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ADJUNCTS

Protect adjuncts’ multiyear appointments

By JAMES DAVIS
PSC President

he PSC has filed a grievance chal-

lenging CUNY management’s

attempt to implement the new

multiyear appointment pilot pro-

gram (Appendix E of the con-
tract) in a way that does not represent our
bargaining agreement fully and accurately.

The union is focused on voluminous guid-

ance that management circulated

previous, successful pilot program, announc-
ing that intention the first summer we began
bargaining. Agreement on the elements of
a revised program was only reached after
extensive negotiations. Its cornerstone is a
two-year appointment of six or more contact
hours per semester in the same department
or qualifying academic program, with an
option to extend to a third year at the depart-
ment’s discretion.

The parties agreed to these elements and

more in December of 2024, shortly

to department chairs about the new Protecting before reaching an agreement
pilot program. In conjunction with our faculty " the full terms of the contract.
the provision itself, a nine-page docu- y The Memorandum of Agreement
ment, CUNY management published members  included the prior October 2024

an implementation memorandum,

a 26-page FAQ document, plus additional
scenario and outcomes documents. All of
this guidance ostensibly clarifies the roles of
department chairs and P&B committees, but
actually creates more work than the contract
requires. It is also our sense that it enlist
chairs in the administration’s effort to deny
multiyear appointments when possible.

FAIR IMPLEMENTATION

Multiyear appointments for long-serving
teaching adjuncts were a PSC priority for the
2023-2027 contract. We were outraged that
CUNY management sought to eliminate the

proposal as well, to provide a
framework to incorporate the elements of the
December agreement following ratification.
Rather than consult the PSC, CUNY manage-
ment undertook the process of incorporating
these two documents unilaterally. They dis-
torted parts of the agreement, and presented
it to college administrators and department
chairs as final.

While the fundamental elements of the
new multiyear appointments are not in dis-
pute, CUNY management’s version contains
significant errors, the basis of the union’s
grievance. For example:

A review of credit-bearing courses in aca-

demic programs for eligibility needs to be
conducted immediately. Eligibility for addi-
tional academic programs must be clarified.

Our December 2024 agreement included
very limited restrictions on the PSC’s griev-
ance and arbitration rights. But CUNY’s ver-
sion of Appendix E expanded the restriction
on grievances to several other areas.

Our December 2024 agreement did not
include a section on “assessment of the
continuing need for the position,” nor did it
reference an instructor’s lateness to class as
a basis for denying further eligibility, so Ap-
pendix E should not include them.

Rather than “availability of funding” in a
department, Appendix E should refer to “re-
view of the fiscal and programmatic needs”
of a department and/or college, as the De-
cember 2024 agreement does. The former is
vague; the latter is a rigorous standard.

HONOR AGREEMENT

Management showed contempt for
CUNY'’s 11,000-plus teaching adjuncts,
department chairs and our union by pro-
ceeding in this way. Errors and disputes
could have been avoided by consulting the
union in a good-faith implementation pro-
cess. Instead, management misrepresented
aspects of our agreement and revealed a
tenuous grasp of the work performed by

department chairs, P&B committees and
adjuncts themselves.

Note that other critical features of the
multiyear appointment are not in dispute,
including:

Grandfathered eligibility for adjuncts who
would have been considered in Spring 2024
if the previous Appendix E had been in place
and who taught both semesters of 2024-
2025, regardless of contact hours.

Full individual COBRA payment by the
college for up to one semester for any ad-
junct on a multiyear appointment who would
otherwise lose their health insurance due to a
reduction in teaching contact hours.

The ability for an adjunct on a multiyear
appointment whose teaching contact hours
fall below six in a semester to maintain eli-
gibility for a subsequent multiyear appoint-
ment by teaching in another department or
CUNY college up to one semester.

Appendix E is in effect. Implementation
of a new contract rarely proceeds without
tensions, and eligible adjuncts should not
be deprived of consideration while the
parties resolve disputes. The radical con-
tingency in faculty appointments that man-
agement continues to pursue is not in the
spirit or the letter of our negotiated agree-
ment. We are hoping to reach a positive
resolution soon.

Adjuncts raise awareness through actions

By ARI PAUL

Around the CUNY system, adjuncts are rais-
ing awareness among students about their
economic precarity and lack of institutional
support. It’s a solidarity-building exercise with
the message: Our working conditions are your
learning conditions.

Dozens of adjuncts and other PSC members
sprawled onto the lawn of Brooklyn College’s
east quad for a “grade-in” on May 8.

Claire Greising, an adjunct lecturer in Eng-
lish, had her laptop open on the sunny, spring
afternoon. She and others advertised that ad-
juncts were engaging in uncompensated work
including writing student letters of recommen-
dation. While the recently-ratified collective
bargaining agreement includes substantial
wage increases, many adjuncts believe they
are lagging behind financially, she said.

“I don’t feel like the wage compensation is
enough,” Greising said. “This is the most ex-
pensive city in the country and our salaries
should reflect that.”

BIGWIN

The 2019 PSC-CUNY contract included a
big win for adjuncts: a paid office hour, which
put more money into part-time instructors’
pockets for doing work that was previously
uncompensated. But, as adjuncts explained
at the Brooklyn College action, adjuncts don’t
have offices and must use cramped, shared
spaces in which it is nearly impossible to have
confidential conversations with students. That
problem, they said, was a result of the general
disinvestment in CUNY.

Despite successful efforts by the union to
convert adjunct lines into full-time lines, many
part-timers remain in limbo, with full-time jobs
out of reach. Adjuncts wanted students to know
that many of their instructors don’t have real job

‘Our working conditions are students’ learning conditions’

security. “I've never felt like there was an oppor-
tunity for full-time employment at Brooklyn,”
said Ann Marie Dorr, another adjunct instructor
in the English department.

On May 15, adjuncts participated in a hybrid
grade-in and speak-out both on Zoom

how little my colleagues and I are being paid
to teach our classes, or that we have no job
security,” said Tim Cusack, an adjunct lecturer
in theater at Hunter. “I've also noticed that
the instructional staff whom they tend to feel

most connected with are usually the

and in person at City College and John ReaChing non-tenured, non-tenure-track folks.
Jay College. At Hunter College, on April outto It’s frustrating when the University
28, adjuncts held a flash mob on the refuses to acknowledge the very real
bridge over Lexington Avenue, so that students contributions we make, not only to the

students could speak to adjuncts about
their working conditions.

“The inspiration for the action came about
when I realized that most of my students don’t
understand that 'm not a full-time employee.
They are always shocked when they learn

intellectual life here in academia, but

also in reinforcing the social cohesion that is
crucial to student success.”

According to Cusack, “Several Hunter stu-

dents stopped to talk to the activists taking

part, who were more than eager to engage them

M WORKING

RIGHT NOW,BUT f

[NOTGETTING PAID.
f MAKE 1T

MAKE CENTS!I!
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Adjuncts demonstrate on the quad at Brooklyn College.

Paul Frangipane

in conversations about our working conditions.
Social media posts about the action garnered
lots of engagement, while also providing one
of our adjunct colleagues a conduit to alert us
to an issue regarding multiyear appointments
for academic programs.”

SOLIDARITY

PSC adjuncts want to build solidarity with
students and want them to know that a better
education starts with more investment in CU-
NY and raising living and working standards
of part-time instructors.

Cusack said, “Let’s keep raising awareness
among our students and colleagues about the in-
equitable two-tier system under which we labor.”

In addition, adjuncts called on the Univer-
sity to adhere to contract language protecting
multiyear appointments, known as Appendix
E, for part-timers.

“The Appendix E pilot adopted for the
2023-2027 contract provides for a review for
eligibility of courses in academic programs
and for these reviews to be conducted in a
timely fashion for appointments beginning
in Fall 2025,” said Lynne Turner, the PSC’s
vice president for part-timers, in testimony
to the CUNY Board of Trustees. “I have re-
ceived numerous emails from adjunct faculty
that teach in academic programs — some for
close to two decades, teaching consecutively at
least six contact hours per semester, thereby
meeting the criterion for eligibility many times
over — who wish to be considered for eligibil-
ity and instead are running into unnecessary
barriers due to the stonewalling of CUNY ad-
ministration. The time is now to stop stalling
and stonewalling and to honor the multiyear-
appointment agreement that we bargained.”
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Union pressure forces CUNY action on pay

By ARI PAUL

The PSC members who gathered
outside CUNY Central’s office in
Midtown Manhattan on April 15 had
a simple message for the university’s
bosses: Pay us, and pay us now.

The faculty and staff at CUNY
had overwhelmingly ratified a new
contract with the University in Janu-
ary after an intense, two-year-long
contract campaign. With ratification
sealed, members eagerly awaited
their raises, signing bonuses and
back pay — while the contract was
ratified in January, the previous
pact had expired in February 2023.
It seemed to CUNY’s faculty and
staff at the beginning of the semester
that with the contract victory behind
them, the winter of the university’s
discontent was made glorious sum-
mer, the union’s bruised contract
picket signs hung up for monuments.

Alas, members waited for contract
obligations that seemed never to
arrive. Days turned into weeks. Weeks
turned into months. Faculty and staff
began asking themselves: Would the
semester actually close with the Uni-
versity simply pretending that a new
contract was not in place?

TARGETING THE BOARD

The spirited picket line outside
the Central office took place right
before a CUNY Board of Trustees
meeting, with hundreds of chant-
ing members on the sidewalk. PSC
President James Davis marched
into the meeting with a group of
members demanding that the Uni-
versity stop dragging its feet and pay
members their new wages, along
with the back pay and signing bonus
they were owed.

Not long after that, CUNY Central
announced a firm schedule for the
implementation of the economic
agreement ratified in January.
Eligible full-time employees paid
by the state should have received
their $3,000 ratification bonus on

Winning

By CLARION STAFF

The PSC chapter at Bronx Com-
munity College just won a major
victory, with promotional step in-
creases for many of its members. It
was an example of how collective
action on campus can deliver real
results for PSC members. Ari Paul,
Clarion’s editor, spoke to the BCC
chapter chair, Peter Kolozi, about
the campaign.

What did the chapter demand
and what was the outcome?
Historically, BCC has had among
the lowest starting salaries at CU-
NY. Before the pandemic, the BCC
chapter won guaranteed salary
step increases upon promotion as
a way to address these low start-
ing salaries. When the pandemic

Bosses had stalled on money

May 15 — and for those paid by the
city, on May 23.
The other pay dates are as follows:
July 24: Prorated ratification
bonus for eligible part-time em-
ployees paid by the state.
Aug. 1: Prorated ratification
bonus for eligible part-time
employees paid by the city.
Aug. 7: Wage increases (including
retroactive pay to 2023) for all eli-
gible employees paid by the state.
Aug. 15: Wage increases (plus
retroactive pay to 2023) for all
eligible employees paid by the city.

Sept. 4: New salary increases
(from Sept. 1 on) for eligible
employees paid by the state.

Sept. 12: New salary increases
(from Sept. 1 on) for eligible
employees paid by the city.
“It is great that these in-

Bringing

bers for moving management to
complete the work needed to pro-
duce a schedule. Your pressure on
the central administration yielded
results, and it’s a shame that it took
a large, boisterous picket outside
last week’s Board of Trustees meet-
ing on April 15 and an intervention
by the union president to
finally receive the timeline.

creases, for which the PSC home Inside the meeting, joined
fought hard in bargaining, by rank-and-file PSC mem-
are locked in, but outrageous the bers, I shared directly with
that it took so long for CUNY dollars  the Board the deep frustra-

to complete the necessary

preparations for the state,” Davis
said in a message to the member-
ship. “The credit goes to PSC mem-

tion PSC members felt.”
He continued, “The implemen-
tation schedule was determined
by CUNY management, the Office

PSC members bring the message straight to the CUNY Board of Trustees.

Erik McGregor

of State Comptroller (OSC), the
NYC Financial Information Ser-
vices Agency and Office of Payroll
Administration (FISA-OPA). When
CUNY management failed to show
appropriate urgency, the PSC con-
tinually pressed, and I have been on
the phone with both management
and Comptroller DiNapoli regularly
for the past two months.”

COMPLEX AGREEMENT

The PSC-CUNY contract is, in-
deed, a more complicated agree-
ment than many other labor
contracts in New York’s public
sector. The PSC-CUNY contract
involves both full-timers and part-
timers, faculty and staff, with some
people paid by the city (communi-
ty colleges) and others paid by the
state (four-year colleges).

“Some factors are out of our con-
trol and are genuinely complex,”
Davis said. “For example, a teaching
adjunct’s prorated bonus is based
on their individual service record
of teaching contact hours in Spring
and Fall semesters in 2024. The bo-
nus is a proportion of 24 teaching
contact hours, the total workload of
a full-time lecturer. However, if the
adjunct’s total is 18 or more contact
hours, that qualifies as full-time for
purposes of the $3,000 ratification
bonus. If a teaching adjunct also
performed non-teaching adjunct
service during the two semesters
in question, that work also counts
toward the calculation of the
prorated bonus.”

He added, “Of course, many
CUNY teaching adjuncts work at
multiple campuses, including some
who teach at both a community col-
lege and a senior college. None of
this excuses the delays reflected in
the implementation schedule, but
it illustrates the level of complexity
that the staff at the state and city
navigate as they try to implement
our contractual raises accurately
and without errors.”

promotional increases at BCC

Chapter organizing delivers

hit, the promotional salary step
increases were terminated. From
2020 to 2024, over 70 faculty and
CLTs were promoted at BCC. None
of them received a salary step in-
crease. We received quite a few
requests from members asking
what can be done to address this
inequality.

Our request was that the BCC
administration provide a one-
step salary increase for each pro-
motional action taken between
2020 and 2024. Thus, over 70
individuals would get a one-step
increase. Those faculty who were
promoted twice in that time pe-
riod would get one step for each
promotion.

What did the chapter do to
make this happen?

The fact that this was achieved
is a testament to the collabora-
tion of individual members of the
union, especially to the hard work
of members on the chapter’s Exec-
utive Committee. Professors Maria
Treglia (English) and Jawied

Nawabi (Social Sciences) col- OHE'Step
bump

lected data on comparative
starting salaries at CUNY
community colleges, and compiled
a spreadsheet with the names of
individuals who had been promot-
ed from 2020 to 2024.

Based on this data and the con-
text at BCC, they pitched a compel-
ling argument highlighting that in

making an equitable decision, the
administration would boost fac-
ulty morale and their engagement
in campus activities. The acting
president and the provost recog-
nized the justice and fairness of
our demand.

We reached out to the BCC
Diversity and Inclusion Com-
mittee, led by Professor Grisel
Acosta; we wrote a letter in sup-
port of our negotiations
with the administration,
signed by nearly all 15
department chairper-
sons at BCC. We presented our
request and evidence at the first
labor-management meeting of the
Spring semester. At the second
labor-management meeting, the
president informed us that they
accepted our request and that the

promotional step increases for af-
fected faculty will take effect in
September 2025.

Why is this an important
victory?

It is a tangible material improve-
ment in the salaries of over 70 in-
dividuals, helping, at least a little,
to defray the increasingly high cost
of living. It shows that active chap-
ters can win substantive improve-
ments on our campuses for our
members.

It is at the campus/chapter level
where our members most experi-
ence and engage with the PSC to
foster a culture of unionism and
solidarity, which is crucial for
building a strong union and culti-
vating union leaders for years and
decades to come.
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Across the city, the PSC defends our can

By ARI PAUL

The Trump administration’s attack
on higher education continues. In
response, the PSC has joined with
other academic labor unions, law-
makers and student groups to resist
cuts to federal university funding,
government demands on admin-
istrators to eviscerate academic
freedom and the targeting of inter-
national students by federal immi-
gration agents.

The PSC participated in a major
rally to demand “Hands off Higher
Education” with other academic
labor unions on April 17 at Foley
Square in Manhattan. On April 25,
PSC members marched with stu-
dents from City College to Colum-
bia University to demand an end to
federal attacks on higher education.

UNITE THE COLLEGES

On April 24, PSC members stood
with members of the City Council
Progressive Caucus to demand that
the city’s college and university
presidents stand up to the admin-
istration’s attacks. A letter by the
caucus demanded that administra-
tors commit to the following: “De-
fend academic freedom and student
expression,” “refuse collaboration
with immigration enforcement on
campuses,” “support immigrant
and international students,” “up-
hold labor rights on campus” and
“advocate for federal research and
education funding.”

During a press conference with
the caucus members and other aca-
demic unionists outside City Hall,
PSC President James Davis said,
“We know the reason the autocrats

Building coalitions to protect universities

go after higher education. It’s the
part of our culture that cannot be
easily bought.”

Arturo Enamorado, a lecturer in
behavioral sciences at Kingsborough
Community College, spelled out how
federal cuts have hurt New Yorkers.

“ACH, the Association for Com-
puters and the Humanities, created
a database of [National Endowment
for the Humanities] grants, canceled
by that marauding gang of thieves
that calls itself DOGE,” he said.
“There you can see for yourself the
list of 1,434 NEH awards totaling

over $400 million that have been
wiped away across the country. New
York State’s share only was $24 mil-
lion. These projects included muse-
um upgrades, expanded professional
education, widened humanities cur-
ricula and opportunities for free ac-
cess to new books.”

DEVASTATION

Enamorado outlined the devasta-
tion in passionate detail. “At John
Jay, a grant aimed at improved writ-
ing success of transfer students: cut.
At the College of Staten Island, work

on the global humanities curricula:
cut,” he said. “Because of this MAGA
administration, at Queens College, a
$500 million STEM grant was can-
celed by the country’s largest pri-
vate funder of biomedical research
because of this president’s executive
order requiring federal agencies to
identify potential funding of [diver-
sity, equity and inclusion] programs.
The deplorable decision of this pri-
vate foundation will not show up on
a spreadsheet of lost grant money.
But it happened. And it continues
to happen.”
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Arturo Enamorado, a lecturer in behavioral sciences at Kingshorough Community College, speaks at a
press conference by City Hall in defense of academic freedom.
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PSC President James Davis addresses the crowd at the 'Hands off Higher Education’ rally in Foley Square in lower Manhattan.
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Days earlier, the CUNY Faculty
Senate issued a statement demand-
ing CUNY leaders forge an alliance
with other administrators to protect
higher education.

“We urge the CUNY Board of
Trustees and the CUNY Chancel-
lery to formally propose and take a
leading role in establishing an alli-
ance among the public colleges and
universities in New York State in de-
fense of higher education, research
and academic freedom,” the letter
said. “Under this alliance, all partici-
pating institutions would cooperate
to support any member institution
under direct political or legal in-
fringement. Such support would
come by mobilizing consequences
to preserve the institutions and re-
sources they have built to further the
common good and to recognize and
respond to attacks on the fundamen-
tal right to higher education.”

WORRIED STUDENTS

Students worry that the drastic
cuts to the federal Department of
Education could impact funding for
financial aid, such as Free Applica-
tion for Federal Student Aid, or FAF-
SA. “I wonder who is on the other
side of FAFSA,” Queens College
education professor David Gerwin
told The Knight News. “When you
file a FAFSA, someone has to process
that FAFSA, so I worry about mov-
ing things like Pell Grants and work-
study. I worry about students who
are eligible not getting their FAFSA
processed, and not getting the Pell
Grants that they need.”

PSC members continue to pres-
sure CUNY leadership to take the
lead on this resistance to the federal

Paul Frangipane
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puses, students and academic freedom

government, and to build alliances
with other universities. Meanwhile,
PSC members continue to build
bridges with their comrades at other
institutions.

UNEVEN CHARACTER

“The combined and uneven char-
acter of the building purge of U.S.
higher education can make

gan launching its attack has been the
disunity of both universities and fac-
ulty members. To fight the purge of
academia, we need to overcome our
differences and form a common front
that unites students, faculty, alumni,
staff and advocates of academic free-

dom and freedom of speech.”
Dawson added, “This united front
must extend from com-

it hard to see co.mrr}ona‘llities Mob||_|zmg Ipunity coll.eges to pub-
across different institutions,” inst th lic universities like my
said Ashley Dawson, a distin- agams e own, all of which have
guished professor of English assault suffered from decades of

at College of Staten Island and

the Graduate Center, in an article in
Truthout. “Indeed, one of the most
shocking aspects of what has hap-
pened since the Trump regime be-

bipartisan budget cuts
that amount to an undeclared war on
higher education. And, yes, of course
it must also include elite research in-
stitutions like Columbia.”
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Hunter College student Johanna Von Maack rallies students and sup-
porters in front of Columbia University.
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City Council Member Shahana Hanif joins her colleagues in the City Council Progressive Caucus in support
of higher education.
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CLIMATE

Winning on environmental action

By NANCY ROMER and ASHLEY DAWSON

fyou're feeling despondent about the
current political landscape, take heart
from this good news about real prog-
ress sparked, at least in part, by the
PSC’s Environmental Justice Working
Group (EJWG), with huge support from the
whole union and Public Power NY (PPNY).
For quite some time, the EJWG was
searching for some meaningful environ-
mental change on CUNY campuses. We all
know that CUNY buildings are falling apart,
burdened with erratic and ineffective HVAC
systems, leaky roofs, mold, and ancient, fos-
sil-fueled systems. The health of our faculty,
staff, students and nearby communities is
harmed daily by poor air quality loaded with
carbon dioxide. We knew we needed to de-
carbonize our campus buildings, but how?

PUBLIC OWNERSHIP

Luckily, we New Yorkers collectively own
the New York Power Authority (NYPA),
founded in the 1930s by then-Governor
Franklin Delano Roosevelt to provide ener-
gy to our public buildings, including CUNY,
SUNY and the public schools. In our mis-
sion to improve our campuses and get them
off fossil fuels, we teamed up with Public
Power NY (PPNY), an environmental jus-
tice advocacy group advancing a massive
shift away from fossil fuels and to renew-
able energy, specifically through the NYPA.

Our union endorsed PPNY’s bill, the Build
Public Renewables Act (BPRA), passed by
the New York State Legislature and signed in
2023 by the governor in only two legislative
cycles. It requires the NYPA to fill the gap left
by private corporate renewable energy com-
panies in reaching NY State climate goals of
70% renewable energy by 2040 and 100% by
2050. Spoiler alert: The private corporations
are not following through. NYSUT endorsed
the PSC’s resolution to support the BPRA and

eeation by source
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A Decarbonize CUNY event at LaGuardia Community College last year.

was the first state union to do so, thus break-
ing the ice, helping to bring the labor move-
ment into the fight. The promise of 25,000
new union jobs coming out of the BPRA and
NYPA’s development of renewable energy
across the state was key to all this strong la-
bor support. The AFT followed suit last July,
supporting the decarbonization of all public
schools, colleges, universities and hospitals,
an effort sparked by the PSC’s EJWG and
advanced by the newly formed national AFT
Environmental and Climate Justice Caucus.

PUBLIC GATHERINGS

Speaking of expanded participation, 10 of
the CUNY campuses organized Decarbonize
CUNY town halls in the fall of 2024, creating
broad-based information and perspectives
about the need for dramatic expansion of re-
newable energy. At these town halls, faculty
members joined students and facilities ad-

ministrators in collectively issuing a call for
more investment in clean infrastructure on
our campuses.

In November, the PSC and PPNY turned
out close to 500 people to a NYPA public
hearing at John Jay College, holding a joy-
ous rally beforehand, and then helped to
get close to 6,000 online testimonies to the
NYPA urging a broad expansion of publicly-
owned renewable energy on our campuses.
We were able to push the NYPA to double
their initial proposal of three gigawatts of
renewable energy to six gigawatts, but of
course we need much, much more to keep
our campuses safe and minimize harm to
the planet. As action to mitigate the climate
emergency is rolled back on a federal level,
it’s up to progressive states like New York to
step up and take dramatic action.

We learned that teaming up with a strong
and capable advocacy group — PPNY — could

The union’s climate justice action
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advance and focus our local environmen-
tal justice work on our campuses and bring
more CUNY members into the effort. After
lots of pressure on Governor Hochul and
work on the part of CUNY’s Office of Sus-
tainability, the governor announced an ad-
ditional $50 million for CUNY and $100
million for SUNY campuses.

ORGANIZING CONTINUES

Our organizing continues, again with the
PSC leading the statewide labor movement for
public power to decarbonize public buildings.
At our request, NYSUT’s board of directors
has agreed to support the PSC’s resolution to
encourage more union locals to participate in
local coalitions organizing for public power to
decarbonize our schools and campuses. We
expect that vote to take place at the June NY-
SUT board meeting. With NYSUT’s support,
we had a successful Environmental Justice
Caucus meeting at the May NYSUT Repre-
sentative Assembly, co-sponsored by the En-
vironmental Justice groups of the PSC and
UFT. NYSUT delegates from across the state
attended and agreed to join their local envi-
ronmental and decarbonization coalitions, ex-
panding climate action across the state.

We hope these efforts will yield a more
powerful push from all over New York State.
We know our allies across the state, in NY-
SUT and in PPNY, will be much more ef-
fective working together, creating shared
strategies to protect our schools, campuses
and communities, and we will do our part to
slow down the process of climate change in
every way we can.

Our campuses, union and statewide coali-
tions provide powerful ways forward.

Nancy Romer is a professor emerita of psy-
chology at Brooklyn College. Ashley Daw-
son is a distinguished professor of English
at the College of Staten Island and the
Graduate Center.
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More than 100 PSC members gathered with thousands of activists
and trade unionists for a May 1 demonstration in Foley Square, de-
nouncing the Trump regime. Demonstrators marched from the square
to the Charging Bull statue downtown.
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BC sics police on protesters

PSC faults CUNY and NYPD

By ARI PAUL

CUNY faculty and staff are denouncing Brook-
Iyn College’s decision to unleash NYPD and
campus public safety agents against nonviolent
protesters, resulting in unnecessary arrests
and the reported Tasering of one protester.

The trouble all started May 8 on a sunny
afternoon on the east quad of Brooklyn Col-
lege, when several students engaged in a non-
violent and non-disruptive protest against the
ongoing starvation in Gaza and the continued
military assault. The students erected tents on
the quad, resulting in several CUNY security
officers shoving protesters and unsuccessfully
trying to remove the tents. One campus officer
said, as he tried to breach a line of students
linking arms around the tents, “The interpreta-
tion of the tents is occupation.”

Eventually, NYPD entered the campus while
several members of the Brooklyn College fac-
ulty, including PSC chapter co-chairs Mobina
Hashmi and Joseph Entin, engaged with the
security officers in an attempt to de-escalate
the situation. The students chanted, “Four
hundred thousand dead, you’re harassing us
instead,” protecting their tents as campus se-
curity officers looked on.

While NYPD officers met with the college
president, Michelle Anderson, PSC President
James Davis called the CUNY chancellor, Fé-
lix Matos Rodriguez, and urged the Univer-
sity not to use law enforcement to clear the
demonstration.

But it was no use. At around 6 pm, NYPD
Strategic Response Group (SRG) officers
were called in and made several arrests, and
there was reportedly use of a Taser against
one protester.

PSC RESPONSE

The PSC condemned the attack on students
and free speech. Davis blasted the decision to
call the police in a letter to the chancellor, and
dozens of members protested the decision at
the CUNY Board of Trustees hearing at La-
Guardia Community College on May 12.

“The protesters were engaged in discussion
with representatives of the administration and
had complied with their request to remove tents
that could have been used for an encampment,”
Davis said. “Their nonviolent protest did not
block access to campus buildings or otherwise
interfere with the college’s educational pro-
cesses or facilities, as prohibited by university
regulations on the maintenance of public order.
Nonetheless, dozens of officers in riot gear —
three times the number of students — confront-
ed the nonviolent protesters as they marched on
the quad. They moved the students from their
campus onto the city sidewalk.”

In a lengthy statement signed by all the
union’s top officers, the union demanded
that “the NYPD must be held publicly ac-
countable for its role in escalating violence,”
“the SRG must be limited, if not abolished,”
“CUNY personnel must be trained in de-es-
calation and be authorized to perform that
role” and “CUNY colleges’ new restrictions
on constitutionally protected activity must
be revisited.”

“A formal investigation must be conducted
into the extraordinary use of force by the
SRG units and other NYPD officers during
the street confrontation with protesters out-
side the campus, and the results of the inves-
tigation must be made public. This conduct
cannot be normalized,” the statement said.
“Preparation to engage constructively and
nonviolently in de-escalation in the cases
of campus protest must be prioritized. Each
college must have on staff representatives of

£

Mobina Hashmi, the co-chair of the PSC chapter at Brooklyn College, speaks to a campus

security guard during the demonstration.

the administration with full training in de-
escalation and conflict resolution, including
but not limited to campus security. If college
administrators will not represent themselves
in such situations, trained staff must
have the authority to represent them.”

In the wake of the attack on stu-
dents, the Brooklyn College Student
Union circulated a petition demanding
amnesty for student protesters and a
commitment from the administration to keep
NYPD and federal law enforcement agencies
off campus.

Anderson, for her part, said that the students
had violated CUNY’s Henderson Rules. “CUNY
has a zero-tolerance policy for encampments,”
she said.

STUDENT RESPONSE

One student protester, speaking on condi-
tion of anonymity, said that NYPD officers at-
tacked the students after they had taken down

Protecting
freedomo
speech

the tents and were attempting to leave campus.
“We were ready to disperse, they were essen-
tially trying to keep us from trying to disperse,”
he said, noting that he witnessed one officer
violently attack several students, in-
cluding punching two women stu-
f dents in the face.

“About the Henderson Rules and
saying we were violating them: It was
in fact the police and public safety

that impeded students’ academic freedom by
blocking buildings and locking down the cam-
pus,” the student said. “They were just itching
for an excuse to beat up students.”

The Policing and Social Justice Project at
BC, headed by sociology professor Alex Vitale,
said in a statement: “Ironically, it has been
the college’s administration that has disrupted
the regular functioning of the campus by clos-
ing entrances, restricting access, closing the
library and then the entire campus, and forc-
ing classes online. In addition, it was college

Paul Frangipane

officials who both brought NYPD officers on
campus to use force against members of the
college community and then subjected them
to additional force and arrests by forcing the
demonstration off campus. This makes clear
that the ultimate purpose of campus policing
and the Henderson Rules, which are supposed
to guide their decision-making, is not to pro-
tect the well-being or constitutional rights of
members of the college community, but in-
stead to enable the CUNY administration to
suppress speech based on political content.”

CHAOS

On her personal blog, Liv Mariah Yarrow,
a professor of classics at BC, summarized the
arrest scene: “The chaos was terrifying. Peo-
ple were being hurt. As it became clear I was
going to be shoved into that mob, I started
stating loudly that I was not going out there
and it was not safe. I was told to stand aside.
They then started to arrest another male fac-
ulty member recording events and trying to
return to his office. I started yelling his name
at the top of my voice. They released him.
Next I saw a hijabi student, who I believe to
have been a random bystander, being forced
through the narrow gates into the mob vio-
lence. I started shouting, ‘Don’t send her out
there! It is not safe!’ The officer who had let
me remain on campus along with my col-
leagues then told me: ‘If you keep shouting, I
cannot protect you.”

Roni Natov, a professor of English at BC,
said in a letter to President Anderson: “Are
you going to stand up against and resist au-
thoritarianism or be a president who promotes
free speech and democracy?”

Moustafa Bayoumi, a professor of English at
BC, said that while the protest may have been
disruptive, the administration should have en-
gaged with them about their demands (among
them a divestment from Israel by the college).

“A disruption can and must be met with a
response proportional to the disruption itself.
In this case, the response should have been
dialogue, de-escalation and discussion with
the protesters (I willingly offer my services
to you as a mediator in the future),” he said
in his letter to Anderson. “But your reliance
on language such as ‘a zero-tolerance policy’
and actions such as kettling students does
not encourage democratic participation but

Continued on page 12

Demonstrators at Brooklyn College link arms after campus security officers attempted to dismantle their tents.
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Independent Auditor’s Report

To the Executive Board of the Professional Staff Congress of the City University

of New York

Opinion: We have audited the financial statements of the Professional Staff Congress of the City
University of New York (PSC/CUNY), which comprise the statements of financial position as of
August 31, 2024 and 2023, and the related statements of activities, functional expenses, and cash
flows for the years then ended, and the related notes to the financial statements.

In our opinion, the accompanying financial statements present fairly, in all material respects,
the financial position of PSC/CUNY as of August 31, 2024 and 2023, and the changes in its
net assets and its cash flows for the years then ended in accordance with accounting principles
generally accepted in the United States of America.

Basis for Opinion: We conducted our audits in accordance with auditing standards generally
accepted in the United States of America (GAAS). Our responsibilities under those standards
are further described in the Auditor’s Responsibilities for the Audit of the Financial Statements
section of our report. We are required to be independent of PSC/CUNY and to meet our other
ethical responsibilities in accordance with the relevant ethical requirements relating to our audits.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion.

Responsibilities of Management for the Financial Statements: Management is responsible
for the preparation and fair presentation of the financial statements in accordance with accounting
principles generally accepted in the United States of America, and for the design, implementation,
and maintenance of internal control relevant to the preparation and fair presentation of financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is required to evaluate whether there are
conditions or events, considered in the aggregate, that raise substantial doubt about PSC/CUNY’s
ability to continue as a going concern within one year after the date that the financial statements
are available to be issued.

Auditor’s Responsibilities for the Audit of the Financial Statements: Our objectives are
to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and
therefore is not a guarantee that an audit conducted in accordance with GAAS will always detect a
material misstatement when it exists. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control. Misstatements are considered
material if there is a substantial likelihood that, individually or in the aggregate, they would influence
the judgment made by a reasonable user based on the financial statements.

In performing an audit in accordance with GAAS, we:

Exercise professional judgment and maintain professional skepticism throughout the audit.

Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, and design and perform audit procedures responsive to those risks. Such
procedures include examining, on a test basis, evidence regarding the amounts and disclosures
in the financial statements.

Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of PSC/CUNY’s internal control.

Accordingly, no such opinion is expressed.

Evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the
financial statements.

Conclude whether, in our judgment, there are conditions or events, considered in the aggre-
gate, that raise substantial doubt about PSC/CUNY’s ability to continue as a going concern for
a reasonable period of time.

‘We are required to communicate with those charged with governance regarding, among other
matters, the planned scope and timing of the audit, significant audit findings, and certain internal
control related matters that we identified during the audit.

Report on Supplemental Information: Our audits were conducted for the purpose of form-

NOTES TO FINANCIAL STATEMENTS
AUGUST 31, 2024 AND 2023

NOTE 1. ORGANIZATION AND TAX STATUS

The Professional Staff Congress of the City University
of New York (PSC/CUNY) was created by a merger
of the Legislative Conference of The City University
of New York and the United Federation of College
Teachers. It was created to be the collective bargain-
ing representative of the instructional staff of the City
University of New York (CUNY). The Professional
Staff Congress of the City University of New York is
a Local (Local 2334) of the American Federation of
Teachers (AFT). Through the AFT, PSC/CUNY is affil-
iated with New York State United Teachers (NYSUT)
and The American Federation of Labor and Congress
of Industrial Organizations (AFL-CIO).

The purpose of PSC/CUNY is to advance and secure
the professional and economic interest of the in-
structional staff of the CUNY and other members of
the bargaining units of PSC/CUNY. The objectives of
PSC/CUNY are to negotiate and administer collec-
tive bargaining agreements; to improve the quality of
education, research and scholarship at the CUNY; to
cooperate with other educational, professional, and
labor organizations in order to enhance the quality
of education in the nation and to promote the profes-
sional and economic interests and the welfare of all
workers; to serve as the public representative of the
instructional staff of the CUNY and other members
of the bargaining units of the Professional Staff Con-
gress; and to cooperate with other CUNY employee
and academic organizations and student bodies in
order to advance the interests of the faculty, staff and
students of the CUNY and the community it serves.
The benefits members receive are paid for by contri-
butions from the employer, CUNY, which are negoti-
ated during bargaining as part of members’ compen-
sation. PSC/CUNY and its affiliated organizations
have arranged for various special economic benefits
for its members. Supplemental health and welfare
benefits are paid from a separate trust fund and are
not included in these financial statements.

PSC/CUNY is exempt from Federal income taxes un-
der Section 501(c)(5) of the Internal Revenue Code
under a blanket exemption of the AFT.

Accounting principles generally accepted in the United
States of America require management to evaluate tax
positions taken by PSC/CUNY and recognize a tax liability
if PSC/CUNY has taken an uncertain position that, more
likely than not, would not be sustained upon examination
by the U.S. Federal, state, or local taxing authorities. PSC/
CUNY is subject to routine audits by taxing jurisdictions;
however, there are currently no audits for any tax peri-
ods in progress. Typically, tax years will remain open for
three years; however, this may differ depending upon the
circumstances of PSC/CUNY.

NOTE 2. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES

Method of Accounting - The accompanying finan-
cial statements are prepared using the accrual basis of
accounting in accordance with accounting principles
generally accepted in the United States of America
(U.S. GAAP) for non-profit organizations. Net assets
are classified as net assets without donor restrictions
and with donor restrictions. Net assets are gener-
ally reported as net assets without donor restrictions
unless assets are received from donors with explicit
stipulations that limit the use of the asset. PSC/CUNY
does not have any net assets with donor restrictions.

Membership dues and fees are accounted for as ex-
change transactions.

Net Assets without Donor Restrictions - Net as-
sets that are not subject to donor-imposed restrictions
and may be expended for any purpose in performing the
primary objectives of PSC/CUNY. These net assets may
be used at the discretion of PSC/CUNYs management
and the Board of Directors. Net assets without donor
restrictions totaled $8,605,421 and $8,140,533 for the
years ended August 31, 2024 and 2023, respectively.

Cash and Cash Equivalents - PSC/CUNY consid-
ers all cash and highly liquid investments, including
certificates of deposit with initial maturities of three
months or less, to be cash equivalents.

Investments - Investments are carried at fair value
which generally represents quoted market prices,
or the net asset value of the mutual funds, as of the
last business day of the fiscal year as provided by the
custodian or investment manager. Certificates of de-
posit held for investment that are not debt securities
are classified as Investments - other and are carried
at cost.

Property and Equipment - Property and equip-
ment are recorded at cost. Major additions are capi-
talized while replacements, maintenance and repairs
which do not improve or extend the lives of the re-
spective assets are expensed currently. Depreciation
is computed over the assets’ estimated useful lives,
three to thirty years, by the straight-line method.
Depreciation expense was $287,897 and $84,260 for
the years ended August 31, 2024 and 2023, respec-
tively.

Leases - PSC/CUNY is required to recognize a right-
of-use model (ROU) asset and lease liability on the
statement of net assets available for benefits for all
leases with a term longer than 12 months. ROU assets
represent the lessee’s right to control the use of the
leased asset during the lease. Leases will be classified
as finance or operating, with classification affecting
the pattern and classification of expense recognition
in the consolidated statement of activities. Lease li-
abilities represent the present value of the future lease
payments over the expected lease term. The present
value of the lease liability is determined using the in-
cremental borrowing rate at lease inception. Over the
lease term, PSC/CUNY uses the effective interest rate
method to account for the lease liability as lease pay-
ments are made and the ROU asset is amortized into
expenses in a manner that results in a straight-line
expense recognition in the statement of changes in net
assets available for benefits. As of August 31, 2024 and
2023, PSC/CUNY has determined the lease identified
as an operating lease.

Accrued Compensated Balances - Future employ-
ee absences that have been earned but not yet taken are
accrued within the contract limits. The accrued com-
pensated balances were $245,359 and $557,184 for the
years ended August 31, 2024 and 2023, respectively.

Membership Dues and Dues Receivable - Mem-
bership dues are recognized as revenue over the mem-
bership period. Dues come from members through
payroll deductions and direct payments. Amounts due
and not paid prior to year end are recorded as dues
receivable. PSC/CUNY believes that the receivables
are fully collectible; therefore, no allowance for credit
losses is recorded.

Estimates - The preparation of financial statements
in conformity with accounting principles generally ac-

STATEMENTS OF FUNCTIONAL EXPENSES
YEARS ENDED AUGUST 31, 2024 and 2023

cepted in the United States of America requires man-
agement to make estimates and assumptions that
affect reported amounts and disclosures in the finan-
cial statements. Actual results could differ from those
estimates.

NOTE 3. CONCENTRATION OF CASH

PSC/CUNY places its cash and certificates of deposit
with financial institutions deemed to be creditworthy.
The balances are insured by the Federal Deposit Insur-
ance Corporation (FDIC) up to $250,000. Cash balanc-
es and certificates of deposits may at times exceed the
insured deposit limits. As of August 31, 2024, PSC/CU-
NY’s cash and certificates of deposit in excess of FDIC
coverage totaled $668,807 and $347,000, respectively.

NOTE 4. AVAILABILITY AND LIQUIDITY
The following represents PSC/CUNY’s financial assets
available within one year of the statements of financial
position date for general expenditure at August 31,
2024 and 2023:

Financial assets available within one year:

2023
Cash & cash equivalents $ 918,807 $1,203,848
Investments 10,859,119 9,744,578
Receivables 517,766 707,579
Prepaid expenses 71,664 15,159
Total financial assets 12,367,356 11,671,164
Less amount held in cash as
collateral for letter of credit 321,178 312,178
Less investments maturing
greater than one year 399,000 497,000)

Financial assets available to
meet general expenditures

within one year $11,647,178 $10,852,986

As part of PSC/CUNY's liquidity plan, excess cash is
maintained in checking and money market accounts,
and certificates of deposit.

NOTE 5. FAIR VALUE MEASUREMENTS

The framework for measuring fair value provides a fair
value hierarchy that prioritizes the inputs to valuation
techniques used to measure fair value. The hierarchy gives
the highest priority to unadjusted quoted prices in active
markets for identical assets or liabilities (Level 1) and the
lowest priority to unobservable inputs (Level 3). The three
levels of the fair value hierarchy are described as follows:

Basis of Fair Value Measurement:

Level 1 - Inputs to the valuation methodology are un-
adjusted quoted prices for identical assets or liabilities
in active markets that the PSC/CUNY has the ability
to access.

Level 2 - Inputs to the valuation methodology include:
quoted prices for similar assets or liabilities in active
markets; quoted prices for identical or similar assets or
liabilities in inactive markets; inputs other than quoted
prices that are observable for the asset or liability; in-
puts that are derived principally from or corroborated by
observable market data by correlation or other means.

If the asset or liability has a specified (contractual)
term, the level 2 input must be observable for substan-
tially the full term of the asset or liability.

Level 3 - Inputs to the valuation methodology
are unobservable and significant to the fair value
measurement.

The asset’s or liability’s fair value measurement level

2024 2023
ing an opinion on the financial statements as a Whole. The Schedules .of Expenses by Categqry Total Member Services Support Services Total Member Services  Support Services
are presented for purposes of e.iddltlonal anally.slls and are not a required part qf the financial  piiation fees $ 9297761 $ 9207761 $ $ 9453128 $ 9453128 $
statements. Such information is the responsibility of management and was derived from and o\ oo oi00ce penefits and payroll taxes 6,609,440 4,225,565 2,383,875 6,801,423 4,447,599 2,353,824
relates directly to the underlying accounting and other records used to prepare the financial !
statements. The information has been subjected to the auditing procedures applied in the auditof ~ RePresentational and governance 245,629 245,629 : 279145 279145 :
the financial statements and certain additional procedures, including comparing and reconciling ~ Public relations 122,282 122,232 i 105,520 105,520 -
such information directly to the underlying accounting and other records used to prepare the ~ Building expenses 1,539,790 984,423 555,367 664,076 434,254 229,822
financial statements or to the financial statements themselves, and other additional procedures ~ Administrative, office and general 391,060 174,960 216,100 370,496 162,055 208,441
in accordance with GAAS. In our opinion, the information is fairly stated in all material respects  Professional fees 1,083,182 1,083,182 - 1,207,049 1,207,049 -
in relation to the financial statements as a whole. Contract and budget campaigns 193,514 193,514 451,607 451,607
Novak Francella LLC, New York, New York, March 21, 2025 Stipends and reassigned time 797,000 797,000 - 727,955 727,955 -
Depreciation expense 287,897 - 287,897 84,260 - 84,260
Membership campaign 12,223 12,223 - 16,825 16,825 -
STATEMENTS OF FINANCIAL POSITION - A”Ggg; 31,2024 and 202%3; . Total expenses $ 20579728 $ 17136489 $ 3443239  $ 20161484  $_ 1728537 $ 2,876,347
Assets See accompanying notes to financial statements.
Cash and cash equivalents $ 918,807 $ 1,203,848
Investments - at fair value
Mutual funds 10,262,119 8,949,578 STATEMENTS OF ACTIVITIES STATEMENTS OF CASH FLOWS
Investments — other YEARS ENDED AUGUST 31, 2024 and 2023 YEARS ENDED AUGUST 31, 2024 and 2023
Certificates of deposit 597,000 795,000 2024 2023 2024 2023
Total investments 10,859,119 9,744,578 Revenue Cash flows from operating activities
Receivables Membership dues $ 15,879,087 $ 15,841,379 Change in net assets $ (262,262) $  (455,524)
Dues 289,433 398,000 Organizing assistance 3,252,111 3,315,330 Adjustments to reconcile change in net assets to net cash
Due from related entities 228,333 290,954 Investment income, net 993,419 344,761 provided by (used for) operating activities
Due from other - 18,625 i Depreciation 287,897 84,260
Total receivables 517,766 707,579 Rental income 14400 26432 Net roslized and unrealized gains (645,370) (73.315)
Property and equipment Grant ?ncome 80,000 50,000 Unfunded pension benefit obligation adjustments 727,150 816,088
Equipment 1,009,766 800,955 Other income 148,449 128,058 other than net periodic pension service cost
Leasehold improvements 1,805,017 1,720,091 Total revenue $ 20,317,466 19,705,960 Decrease (increase) in assets:
Furniture and fixtures 955,381 955,381 Expenses Dues receivable 108,567 (106,000)
3,770,164 3,476,427 Affiliation fees 9,297,761 9,453,128 Due from related entities 62,621 (114,954)
Less: accumulated depreciation (1,440,438) (1152,542) Salaries, employee benefits, and payroll taxes 6,609,440 6,801,423 g:ce frr,‘t’md‘;z‘;ﬁt 1;’3'8?2 (18,625)
; . urity i , -
. htN:ft E;zp:srtss;:nd equipment 2,329,726 2,323,885 Repr.esentafrlonal and governance 245,628 279145 Right of use asset 620,628 (13,614,789)
g Public relations 122,232 105,520 Prepaid expenses (56,505) 20,770
Other assets Building expenses 1,539,790 664,076 Increase (decrease) in liabilities:
Security deposit - 100,056 Administrative, office and general 391,060 370,496 Accrued expenses (66,182) 87,415
PrepaTldt "[Xpﬁ]”ses . ;1221 1115512512 Professional fees 1,083,182 1,207,049 Accrued compensated absences (311,825) 221,323
otal other assets , , . iti
Total assots 37691043 37709,804 antract and budge‘t campaigns 193,514 451,607 gg?ei?e:iei?ednﬁgtmes (g?vg%? 13881'%318
— Stipends and reassigned time 797,000 727,955 Unfunded projected pension benefit obligation (595,701) (549,958)
Liabilities and net assets Depreciation expense 287,897 84,260 .20 projeciec b E ' y
Current liabilities ’ ’ ! ' Operating lease liability 525,490 13,868,197
Membership campaign 12,224 16,825 Net cash provided by (used for) operating activities 477,368 385,146
ficcrued expenses § essar 5 724409 Total expenses 20579728 20161,484 investing activiti
Accrued compensated balances 245,359 557184 _p B — Cash flows from investing activities
Due to related entities 1,547,366 1,501,068 Net decrease in net assets before other changes (262,262) (455,524) Purchase of property and equipment (293,738) (2193,494)
Operating lease liability 576,044 - Other changes in net assets Purchase of certificates of deposit (100,000) (99,000)
Deferred revenue - 81,619 Unfunded pension benefits obligation adjustments Liquidation of certificates of deposit 298,000 297,000
Total current liabilities 3,026,996 2,864,280 other than net periodic pension service cost 727150 816,088 Sale of investments 1,430,000 2,180,000
Long-term liabilities Net increase in net assets 464,888 360,564 Purchase of investments (2,097,171) (274,940)
Unfunded projected pension benefit obligation 2,241183 2,836,884 Net assets without donor restrictions Net cash used for investing activities (762,909) (90,434)
%r;zlre?g:gtlzf;el i';i?]'i]t'itgs 1:@;232 116‘?’, ’78065{?3217 Beginning of year $ 8140533 $ 7,779,969 Net increase (decrf;ase) in cash (285,041) 294,712
Total liabilities 19,085,822 19,569,361 End of year § 8605421  § 8140533  Cashand cash equivalents
Net assets without donor restrictions 8,605,421 8,140,533 See accompanying notes to financial statements. Beginning of year 1,203,848 909,136
Total liabilities and net assets $ 27,691,243 $ 27,709,894 End of year $ 918807 $ 1,203,848

See accompanying notes to financial statements.

See accompanying notes to financial statements.
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within the fair value hierarchy is based on the lowest level of
any input that is significant to the fair value measurement.
Valuation techniques maximize the use of relevant observable
inputs and minimize the use of unobservable inputs.

The availability of observable market data is monitored to
assess the appropriate classification of financial instruments
within the fair value hierarchy. Changes in economic conditions
or model-based valuation techniques may require the transfer
of financial instruments from one fair value level to another.
In such instances, the transfer is reported at the beginning of
the reporting period.

For the years ended August 31, 2024 and 2023, there were
no transfers in or out of levels 1, 2, or 3.

The following tables set forth, by level within the fair value
hierarchy, the major categories of investments measured at
fair value at August 31, 2024 and 2023:

Fair Value Measurements at August 31, 2024
Total Levell Level2 Level3
Mutual funds $10.262,119 $ 10,262,119 $ -$ -

Investments
atfairvalue $10,262,119 $ 10,262,119 $ -$ -
Fair Value Measurements at August 31, 2023
Total Levell Level2 Level3
Mutual funds $ 8,949,578 $ 8,949,578 $ -3 -
Investments
at fairvalue $ 8,949,578 $ 8,949,578 $ -$ -

NOTE 6. SINGLE-EMPLOYER PENSION PLAN

PSC/CUNY contributes to the Professional Staff Congress/
CUNY Pension Plan (the Plan), a single-employer plan cov-
ering professional and management employees who meet
age and service requirements. Contributions are actuarially
determined.

The Professional Staff Congress of the City University of New
York Pension Plan is a defined benefit plan paying 2.2% of
Final Average Compensation for each year of service, up to
25 years. Final Average Compensation is the average com-
pensation over the highest 5 consecutive years (or highest
60 months) of service. Plan assets do not include any securi-
ties of the employer or related entities. No amount of future
annual benefits of plan participants is covered by insurance
contracts. There were no significant transactions between the
PSC/CUNY or related parties and the Plan during the years
ended August 31, 2024 and 2023.

The following are the balances as of or for the years ended
August 31,2024 and 2023 as provided by the Plan’s actuary:

2024 2023
Projected benefit obligation $(7,044,035) $(6,987,556)
Fair value of plan assets 4,802,852 4,150,672

Funded status $(2,241,183) $(2,836,884
Accumulated benefit obligation $(5,514,253) $(5,230,401

Amounts recognized in the statement of financial position:
Noncurrent liabilities $(2,241,183) $(2,836,884)

Amounts in net assets not recognized as components of net
periodic benefit cost:

Accumulated net gain 1,427,752 601,041
Weighted-average assumptions:

Discount rate (to discount

plan benefit obligations) 5.03% 5.18%

Discount rate (to measure net

periodic pension cost) 5.18% 4.57%

Expected return on plan assets 6.00% 7.00%

Rate of compensation increase 4.00% 4.00%
Employer contributions $ 535,769 $ 406,480
Benefits paid $ 441,083 $ 215,009
Net periodic pension cost — $ 667218 $ 627,710
service cost

Other components of net periodic pension cost:

Interest cost $ 356,466 $ 316,860

Expected return on assets

256,905) 279,786
§__99561 § 37074

The change in unfunded pension benefit obligations
consists of the following:
2024
Changes in net periodic pension cost — service cost:
Net periodic pension cost —
service cost $
Less: Employer contributions

2023

667,218 $ 627,710
535,769) 406,580
$ 131,449 $ 266,130

Changes recognized in unrestricted net assets other than net
periodic pension cost — service cost:
Other components of net
periodic pension cost $
Decrease in unrecognized
accumulated net gain orloss  $_(826,711) $ (853,162
$ (727,150) $ (816,088)

$ (595,701) $ (549,958)

In 2024 and 2023, PSC/CUNY has recorded a gain of
$727,150 and $816,088, respectively, to its net assets for
the additional change in accrued pension payable beyond
the current-year pension expense.

In 2024 and 2023, the Plan’s expected long-term rate of
return on assets assumption was 7.00% and 6.00%, respec-
tively. This assumption represents the rate of return on Plan
assets reflecting the average rate of earnings expected on the
funds invested or to be invested to provide for the benefits
included in the benefit obligation. The assumption has been
determined by reflecting expectations regarding future rates
of return for the investment portfolio, with consideration
given to the distribution of investments by asset class and
historical rates of return for each individual asset class.

For the years ended August 31, 2024 and 2023, there were
no transfers in or out of levels 1, 2 and 3.

99,561 $ 37,074

The following tables set forth, by level within the fair value
hierarchy, the major categories of Plan investments mea-
sured at fair value and the allocation of the Plan’s net assets
available for benefits at August 31, 2024 and 2023:

FINANCIAL AUDIT

SEE TABLE 1

PSC/CUNY’s investment policies are designed to ensure
that adequate plan assets are available to provide future
payments of pension benefits to eligible participants. Tak-
ing into account the expected long-term rate of return on
plan assets, PSC/CUNY formulates the investment portfo-
lio composed of the optimal combination of cash and cash
equivalents, equities, fixed income and mutual funds.

Future Cash Flows
The projected contribution for next fiscal year is $476,500.

The following benefit payments, which reflect expected fu-
ture service, are expected to be paid as follows:

2025 $ 426,732
2026 $ 212,079
2027 $ 209,987
2028 $ 207,562
2029 $ 392,651

2030 -2034  $3,767,622

NOTE 7. MULTIEMPLOYER DEFINED BENEFIT
PENSION PLAN

PSC/CUNY participates in the Office and Professional
Employees International Union, Local 153 Pension Fund,
a multiemployer defined benefit pension plan, under the
terms of a collective bargaining agreement that covers its
union-represented employees who meet age and service
requirements. The risks of participating in multiemployer
defined benefit pension plans are different from single-
employer plans in the following aspects:

a. Assets contributed to the multiemployer defined benefit
pension plan by one employer may be used to provide
benefits to employees of other participating employers.

b. If a participating employer stops contributing to the
multiemployer defined benefit pension plan, the
unfunded obligations of the multiemployer defined
benefit pension plan may be borne by the remaining
participating employers.

c. Ifthe Plan chooses to stop participating in the multi-
employer defined benefit pension plan, the Plan may
be required to pay the multiemployer defined benefit
pension plan an amount based on the underfunded
status of the multiemployer defined benefit pension
plan, referred to as a withdrawal liability.

PSC/CUNY’s participation in the multiemployer defined
benefit pension plan for the annual periods ended August 31,
2024 and 2023 is outlined in the table below. The zone status
is based on information that PSC/CUNY received from the
multiemployer defined benefit pension plan and is certified
by the multiemployer defined benefit pension plan’s actuary.
Among other factors, pension plans in the red zone are gen-
erally less than 65 percent funded, pension plans in the yel-
low zone are less than 80 percent funded, and pension plans
in the green zone are at least 80 percent funded.

SEE TABLE 2

*PSC/CUNY participates in the Local 153 Pension Fund
through a collective bargaining agreement between PSC/
CUNY and the Office & Professional Employees Interna-
tional Union, Local 153AFL-CIO (Local 153). The collective
bargaining agreement has a three-year term of October 1,
2023 through September 30, 2026.

SEE TABLE 3

*The employer contribution rate of the Pension Plan was
$292 per week per employee effective October 1, 2021.

SEE TABLE 4

NOTE 8. MULTIEMPLOYER PLAN THAT PROVIDES
POSTRETIREMENT BENEFITS OTHER THAN
PENSIONS

PSC/CUNY contributed to one multiemployer defined benefit
health and welfare plan during the years ended August 31,
2024 and 2023 that provides postretirement benefits for its
full-time support staff employees. PSC/CUNY’s contributions
to the welfare plan on behalf of its full-time support staff em-
ployees, contribution rates, and number of employees covered
were as follows:

SEE TABLE 5

*Under a collective bargaining agreement between Local 153
and PSC/CUNY, PSC/CUNY established coverage through
an insured Preferred Provider Organization Plan to provide
medical, dental and prescription benefits. PSC/CUNY con-
tributed $66 per month to Local 153 Health Fund per active
employee and $8 per month per retiree under a collective
bargaining agreement between Local 153 and PSC/CUNY
to provide supplement benefits for life insurance coverage
and vision benefits.

NOTE 9. RELATED PARTY TRANSACTIONS
Identification of Related Organizations
PSC/CUNY has the following related entities:

® American Federation of Teachers (AFT)

@ Municipal Labor Committee (MLC)

@ New York State United Teachers (NYSUT)

® Professional Staff Congress of the City

University of New York Welfare Fund

@ The American Association of University
Professors (AAUP)

The entities listed above share common trustees, officers,
or affiliation with PSC/CUNY.

PSC/CUNY is affiliated with New York State United Teach-
ers (NYSUT) and the American Federation of Teachers
(AFT) through arrangements whereby PSC/CUNY pays
dues to each entity in order for its members to partici-
pate in affiliated programs and, in turn, is reimbursed for
various expenses, including reimbursements for meetings,
organizing, legislative representation, training programs,
and arbitration.

Dues paid to NYSUT for the years ended August 31, 2024
and 2023 were $5,295,638 and $5,921,808, respectively.
As of August 31, 2024 and 2023, PSC/CUNY owed NYSUT

TABLE 1 Fair Value Measurements at August 31, 2024
Total Level 1 Level 2 Level 3
Cash & cash equivalents 2.91% $ 139,594 $ 139,594 $ - $
Equities 49.85% 2,394,108 2,394,108 -
U.S. Government & Government
Agency obligations 23.45% 1,126,402 1,126,402
Mutual funds 23.79% 1142,748 1142,748 -
100.00% $ 4,802,852 $ 4,802,852 $ - $
Fair Value Measurements at August 31, 2023
Total Level 1 Level 2 Level 3
Cash & cash equivalents 3.40% $ 14,277 $ 141,277 $ - $
Equities 43.44% 1,803,073 1,803,073 -
U.S. Government & Government
Agency obligations 32.26% 1,339,071 1,339,071
Mutual funds 20.90% 867,251 867,251 -
100.00% $ 4,150,672 $ 4150,672 $ - $

$874,135 and $843,700, respectively, for dues. Dues paid
to AFT for the years ended August 31, 2024 and 2023 were
$3,020,589 and $3,156,752, respectively. As of August
31, 2024 and 2023, PSC/CUNY owed AFT $511,125 and
$509,600, respectively, for dues. Dues paid to MLC for the
years ended August 31, 2024 and 2023 were $52,174 and
$44,573, respectively. As of August 31, 2024 and 2023,
PSC/CUNY owed MLC $19,049 and $18,000, respectively,
for dues.

Reimbursements from NYSUT for the years ended August
31, 2024 and 2023 were $2,972,561 and $3,036,674, re-
spectively. As of August 31, 2024 and 2023, NYSUT owed
PSC/CUNY $156,566 and $140,864, respectively. Reim-
bursements from AFT for the years ended August 31, 2024
and 2023 were $279,550 and $278,656, respectively. As of
August 31, 2024 and 2023, AFT owed PSC/CUNY $54,411
and $32,000, respectively.

PSC/CUNY pays NYSUT a monthly fee for dues process-
ing. Dues processing fees totaled $78,060 for the years
ended August 31, 2024 and 2023. As of August 31, 2024
and 2023, PSC/CUNY owed NYSUT $13,010 and $15,369
for dues processing and other administrative expenses,
respectively.

PSC/CUNY reimburses the Welfare Fund for shared com-
puter services. PSC/CUNY’s portion of shared computer
expenses totaled $49,966 and $57,012 for the years ended
August 31, 2024 and 2023, respectively. As of August 31,
2024 and 2023, PSC/CUNY owed the Welfare Fund $40,000
and $25,000, respectively, for shared computer services.
As of August 31, 2024 and 2023, PSC/CUNY owed the
Welfare Fund $6,000 and $5,352, respectively, for other
consulting fees.

Office Space Leases

PSC/CUNY leases office space from 25 Broadway Office
Properties, LLC (the Realty Corp). On August 10, 2022,
PSC/CUNY entered into a fifteen-year lease with the Re-

NOTE 11. LEASES

PSC/CUNY has an operating lease for their
office space. The lease has a remaining lease
term of fifteen years. PSC/CUNY has elect-
ed to use the incremental borrowing rate as
the discount rate for the leases.

The components of lease expense as of
August 31, 2024 and 2023 were as follows:

2024 2023
Operating lease expense $1,246,174 $103,848

Cash flow information related to leases during
the years ended August 31, 2024 and 2023 was
as follows:

2024

Cash paid for amounts included in

the measurement of lease liabilities:

Operating cash flows  $100,056 -
from operating leases

2023

Right of use asset obtained
in exchange for lease obligations:

Operating lease $ - $13,817.303

Statement of financial position information re-
lated to leases as of August 31, 2024 and 2023
was as follows:

2024 2023
Operating lease
Right of use assets -
gross $13,667,743 $13,667,743

Right of use assets -
accumulated

Right of use assets -
net

(673,582) (52,954)
$12,994,161 $ 13,614,789
Operating lease $14,393,687 $ 13,868,197
liabilities
Weighted average
remaining lease term

Operating lease 14.92 15.92

Weighted average
discount rate

Operating lease 4.42% 4.42%

Maturities of lease liabilities were as follows:
Year Ending August 31 Operating lease
$

2025 1,200,669
2026 1,200,669
2027 1,200,669
2028 1,200,669
2029 1,211,633
Thereafter 13,973,973

Total undiscounted cash flows 19,988,282

Less: present value discount 5,594,595
Total lease liabilities $ 14,393,687

NOTE 12. SUBSEQUENT EVENTS

PSC/CUNY has evaluated subsequent events
through March 21, 2025, the date the financial
statements were available to be issued, and
they have been evaluated in accordance with
relevant accounting standards.

SUPPLEMENTAL INFORMATION
SCHEDULES OF EXPENSES BY CATEGORY
YEARS ENDED AUGUST 31, 2024 AND 2023

alty Corp for a portion of the fifteenth (15th) floor of the 2024 2023
25 Broadway building. Rental payments were abated for  Affiliation fees
twelve (12) months following substantial completion of the New York State United Teachers $ 5,925,638 $ 5,921,808
landlord’s work, which occurred on July 7, 2023. Prior to American Federation of Teachers 3020589 3156752
substantial completion of construction of the 15th floor, i - N DR oo
PSC/CUNY was required to pay fixed rent in the amount of The American Association of University Professors 299,360 288,820
$27,500 per month for temporary space located on the 9th Municipal Labor Committee 52174 44,573
floor. The Lease Commencement Date was determined to Other - 41175
be the move-in date of August 30, 2023. 9,297,761 0,453,128
The lease, which expires on the fifteen (15) year anniversary ~ Salaries, employee benefits, and payroll taxes
of the conclusion of the twelve (12) month abatement period Salaries 3,731,590 $ 3,822,845
following the Lease Commencement Date, is classified as an Payroll taxes 314,899 332,073
operating lease and provides for minimum annual rent- Health benefit expense 1761555 1839275
als, plus certain additional expense escalations and utility X : P v ' !
charges. Per the agreement, PSC/CUNY was also respon- Pension benefit expense 738,527 760,385
sible for its portion of real estate taxes. Other 62,869 46,845
PSC/CUNY subleases office space to the Professional Staff . 6,609,440 6,801,423
Congress of the City University of New York Welfare Fund, Representational and governance
a related party. The Welfare Fund will pay PSC/CUNY a Conferences and conventions $ 159,726 $ 271153
sum equal to 21% of the lease of a portion of the 15th floor Elections 84,574 6,501
of 25 Broadway at the conclusion of the abatement period. Committees 1,328 1,491
Until construction of the 15th floor was substantially com- 245 628 279145
pleted, the Welfare Fund was required to pay fixed rent in . . - :
the amount of $1,375 per month for temporary space lo- Publlc_ l_'ela_tlons
cated on the 9th floor. Mobilization and outreach $ 99,271 $ 79,320
) Community relations 22,961 26,200
Total rental income from the Welfare Fund for the year 122932 105,520
ended August 31, 2023 was $18,032. As of August 31, Buildi ! !
2024 and 2023, the Welfare Fund owed PSC/CUNY $399 ~ Building expenses
and $1,375, respectively, for rent and related expenses. Rent and services $ 200,990 $ 469,351
As of August 31, 2024 and 2023, the Welfare Fund owed Real estate taxes 8,698 -
PSC/CUNY $16,957 and $116,715, respectively, for Repairs and maintenance 83,928 90,877
shared leasehold improvement costs. Under the sub- Amortization expense 1,246,174 103,848
lease agreement, the PSC/CUNY owes the Welfare Fund 1539790 664076
$21,012 for deferred first month’s rent and $63,035 for Admini . . —t -
: N o P ministrative, office, and general
a security deposit, which is refundable upon expiration of offi $ 238783 $ 211704
the sublease. ce ' !
Postage 15,471 28,851
The minimum annual. future rental income under the cur- Insurance 39,336 44,616
rent lease agreement is as follows: Dues processing 78,060 78,060
Year Ending August 31, Operating lease Other 19,410 7,265
2025 $ 252,140 391,060 370,496
2026 252,140 Professional fees
2027 252,140 Legal $ 497375 $ 482,860
gggg %gg’}jg Consulting 268,642 382,405
Thereafter 9 957’851 Accounting and auditing 59,179 59175
$ 4,218,551 Computer 257,986 282,609
NOTE 10. LITIGATION ) 1,083,182 1,207,049
i X K o sing in the ordi Contract and budget campaigns $ 193,514 $ 451,607
Certain clalms_, suits, and complaints arising in t‘e ordinary Stipends and reassigned time $ 797,000 $ 727,955
course of business have been filed or are pending against R
PSC/CUNY. In the opinion of PSC/CUNY’s management Depreciation expense $ 287,897 $ 84,260
and legal counsel, the ultimate outcome of these claims will ~Membership campaign $ 12,224 $ 16,825
not have a material adverse effect on the financial position of Total expenses $ 20,579,728 $ 20,161,484
PSC/CUNY.
TABLE 2
Pension Protection Act Zone Status Expiration
Pension Plan's Pension Date of
Employer Plan's Extended Extended Collective
Identification Plan Zone Amortization Amortization Bargaining
Legal Name of Pension Plan Number Number Status Provisions Used? | Zone Status | Provisions Used? Agreement
Red as of Red as of
Local 153 Pension Fund 13-2864289 001 01/01/24 No 01/01/23 No *

TABLE 3
Number of Employees Covered
Contributions paid by o . by the Pension Plan for which
the Plan directly to the Contributions to the Pension Plan | Empjoyer Contribution Rate | the Plan contributes directly to
Pension Plan greater than 5% of total of the Pension Plan the Pension Plan

Legal Name of Pension Plan contributions
Pension Plan 8/31/2024 | 8/31/2023 (Plan year ending) 8/31/2024 | 8/31/2023 8/31/2024 8/31/2023

No, Plan No, Plan

Local 153 year ending year ending
Pension Fund $ 71,309 $87,675 8/31/24 8/31/23 * * 6 8

TABLE 4

Legal Name of Pension Plan or Pending?

Funding Improvement Plan
or Rehabilitation Plan Implemented

Surcharge paid to
Pension Plan by the

Minimum contributions required in future by
CBA, statutory requirements, or other contractual

requirements?

Benefit Funds?

No?

If yes, description

Local 153 Pension Fund

Rehabilitation Plan Implemented

Yes

No

N/A

TABLE 5

Legal Name of Plan providing

Contributions to Plan

Employer contribution rates

Number of employees covered by Plan

postretirement benefits other than pension

8/31/2024

8/31/2023 8/31/2024

8/31/2023

8/31/2024 8/31/2023

Local 153 Health Fund $ 5,009

$ 5,809 * *
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Fair hospital pricing

PSC members can help pass a piece of important
legislation. Do you have a story about you or a loved one
being overcharged for a hospital service? The PSC wants

to hear about it.

The PSC is working with other unions to push the Fair
Pricing Act in the City Council. The act will protect New
Yorkers from “hospitals’ price gouging by capping prices
for certain routine medical services and banning additional
facility fees,” according to a coalition statement.

Member stories about overcharging can help get the bill
passed. Please contact the PSC here: tinyurl.com/yc2p4te8.
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BC sics police on protesters

Continued from page 9

depends instead on the use of over-
whelming force to restore ‘order’
by denying people their rights and
threatening their well-being.”

Upon hearing the news of the
protest and the arrests, Chris Stone,
an associate professor of Arabic at
Hunter College, rushed to Brooklyn
to offer support.

“I went to the 72nd Precinct in
Brooklyn to offer jail support, where
the anger at the police brutality and
CUNY and Brooklyn College’s com-
plicity was palpable, as was the sense
of solidarity,” he said in recent testi-
mony to the CUNY Board of Trust-
ees. “But there were upsetting scenes
as well, such as when a diminutive
young woman of color left the pre-
cinct after hours of captivity and
collapsed in tears into the arms of
friends and family, saying and ask-
ing repeatedly: “They punched me in
the face. Why did they punch me in
the face?”

UNDERMINING FAITH

Laura Tanenbaum, the PSC chap-
ter chair at LaGuardia and an activist
with Jewish Voice for Peace, also is-
sued testimony to the BoT.

“CUNY rightly prides itself as be-
ing an international institution with
students from across the globe,”
she said. “It also rightly prides it-
self on standing up to the current
administration, with our college
presidents well represented in the
recent letter to the administration
defending academic freedom and
diversity. Sadly, the decision to call
in the NYPD on May 8 undermines
my faith that the institution I've
worked at for nearly 20 years is ac-
tually committed to these values.”

Some observers, including PSC
members, decried the police bru-
tality but alleged that Jewish mem-
bers of the campus community were
made unsafe by the protesters’ signs
and chants against Zionism, union
officials said.

Nicole Lopez-Jantzen, an as-
sociate professor of history at the
Borough of Manhattan Community
College, said in her testimony: “Why
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PSC members denounce the use of police against protesters.

was the NYPD’s Strategic Response
Group called? This unit is full of offi-
cers and supervisors with significant
misconduct allegations. Since its
creation in 2015, the SRG has been
used to brutally suppress dissent and
protest, and for types of protests it
deems ‘violent’ (which is itself prob-
lematic) — such as anti-ICE, Black
Lives Matter and pro-Palestinian
protests — they use disproportion-
ate force, include mass-arrest,
kettling and, as video of Brooklyn
College from May 8 shows, punching
and Tasing protesters and brutally
throwing them to the ground.”

The repression at Brooklyn Col-
lege was part of an ongoing crack-
down on the local and federal level

against free speech on college cam-
puses. In New York City, several
students at Columbia University
have been detained by immigration
enforcement for speaking out in
favor of human rights for Palestin-
ians, and the Trump administration
has withheld funds from Columbia
in order to force its administration
to suppress academic freedom and
free speech.

BAD CLIMATE

Many faculty and staff said that
the police response has sullied the
climate at BC, to the detriment of
students, faculty and staff.

“The police incursion created
an atmosphere of violence and in-

timidation, including physical harm
to students,” the leadership of the
PSC chapter at BC said in a mes-
sage to its members. “This is a vio-
lation of the college’s responsibility
to our students, the mission

“My family knows what it’s like to
live under authoritarianism,” he said.
“When my father was a university
student in Egypt, he too was protest-
ing on his campus for the right to
freedom of expression. The

of CUNY and of our broader Members police stormed the campus.
commitments to a free and speak He was arrested and spent
democratic society. This situ- six weeks in prison. That
ation could and should have out for experience led him to the
been handled differently, Students painful decision to leave his
through speaking and listen- family and the country of his
ing to defuse and de-escalate. Our  birth. It is not hyperbolic to say that

students should not have to risk
their physical safety and fear de-
portation or incarceration to voice
their ideas freely on campus.”

For Bayoumi, this issue was
personal.

what we are witnessing on our cam-
pus and across the country bears a
significant resemblance to what my
father experienced in Egypt. He tells
me how familiar all this seems. I can
see it for myself.”

Ari Paul


https://tinyurl.com/yc2p4te8

