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Protecting 
faculty rights
External threats to 
academic freedom are 
mounting. The CUNY ad-
ministration must do more 
for members, according to 
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Union fights 
city cuts
Mayor Eric Adams is mov-
ing forward with drastic 
and painful cuts to city 
spending that would hurt 
CUNY. The PSC and others 
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electoral work 
pays off 
PSC electoral activists 
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keep his seat in a contested 
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CLTs honor 
standouts
The union’s college labora-
tory technicians hold a cer-
emony to recognize their 
‘unsung heroes,’ members 
who go above and beyond 
in their work. Page 4

PSC members, CUNY students, elected officials and allies gathered in Manhattan on December 2 to tell the governor and CUNY administration – through 
both speeches and performances – that CUNY needs full funding and the PSC needs a fair contract. Pages 6-8
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mand at CUNY Central can be tricky even 
for top-level administrators from the colleg-
es. Many meetings were scheduled. Mean-
while, the CUNY K-16 Initiatives leadership 
kept insisting to anyone and everyone who 

asked that there was no change and nothing 
to see here. It was difficult to discern wheth-
er they were gaslighting us or just really 
didn’t understand what they had wrought. 

A week or so after receiving the afore-
mentioned email, I bumped into our former 
PSC chapter chair on the bus. I told him 
what was happening with College Now, and 
he advised me to email the current chapter 
chair about it, which I did as soon as I got to 
the office. The chapter chair responded im-
mediately, forwarding my email to all the 
chapter chairs CUNY-wide. 

ChaiRs mobiLize
That same day, we had an in-person chap-

ter meeting featuring one of the PSC’s prin-
cipal officers. After the meeting, I grabbed 
the opportunity to speak to her, and she as-
sured me that she would look into the mat-
ter right away. 

Chapter chairs got in touch with College 
Now directors CUNY-wide to confirm the 
contents of the email they’d been forwarded. 
Word was spreading. The principal officers 
went straight to the top, to the chancel-
lor and two executive vice-chancellors, all 
of whom insisted that there was no cut to 

College Now. They insisted that they knew 
nothing about this but that it had to be a 
mistake or misunderstanding, and that they 
would fix it.

ResoLved
And it did get fixed. Without taking re-

sponsibility or apologizing, the CUNY K-16 
Initiatives leadership announced to Col-
lege Now directors that our full allocations 
would be restored. Shortly thereafter, the 
CUNY Central budget office contacted the 
budget offices at all the colleges to make 
it official and, interestingly, to apologize. 
Let me be clear that it was one budget of-
fice apologizing to another budget office; it 
didn’t extend further than that. 

There’s no high drama to this story. It’s 
even a bit boring. But it illustrates how the 
union jumped right in and solved the prob-
lem while the administrators were all spin-
ning their wheels, which makes this proud 
union member even prouder. 

Marci Goodman is the director of College 
Now at Queens College. A version of this ar-
ticle originally appeared in the PSC retiree 
newsletter.
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bY maRCi goodmaN 

T
his is a true story about our 
union saving the day. 

Early on a Friday morning in 
late August, I was awakened by 
a notification sound from the 

phone on my night table. I saw that I’d re-
ceived an email with the subject heading 
“College Now FY24 Allocation.” 

Opening it, I quickly scanned the con-
tents and realized that our allocation 
would be 30% less than what we had bud-
geted for – what we needed to run the pro-
gram for the entire year. Charging the 
colleges for the cost of fringe benefits for 
College Now employees, something that 
had never been done in the more than 
two-decade history of College Now, would 
amount to a drastic cut. Without interven-
tion, we wouldn’t be able to offer any Col-
lege Now courses whatsoever in the spring 
semester at Queens College. Every other 
College Now program across CUNY was in 
the exact same situation. 

CUNY CeNTRaL
Deans, provosts and vice presidents from 

all the colleges scrambled to figure out how 
to approach this matter with CUNY Central. 
Apparently, navigating the chain of com-

Victory 

Union saves a vital program

Marci Goodman, Queens College HEO

Members organize to stop a crisis

by aRi PaUL 

South Brooklyn City Council Mem-
ber Justin Brannan’s reelection in 
November over Republican Ari Ka-
gan is a major victory for the labor 
movement and the Democratic Par-
ty. And Brannan’s reelection cam-
paign received quite a bit of blood, 
sweat and tears from rank-and-file 
PSC members. 

“This is not just the reelection 
of any council member,” said Jen 
Gaboury, the PSC chapter chair at 
Hunter College, a PSC legislative ac-
tivist and a resident of south Brook-
lyn. “He is the chair of the finance 
committee, and he has gone above 
and beyond to be an ally for CUNY 
in the last round of funding.”

UNioN sUPPoRT
Gaboury and other PSC activists 

helped recruit nearly two dozen 
other PSC members to volunteer 
for Brannan’s campaign. Brannan 
was a key target for the Republican 
right. Kagan had the support of the 
New York Post editorial board and 
losing GOP mayoral candidate and 
infamous vigilante Curtis Sliwa. 
Losing Brannan as finance commit-
tee chair could have had dire conse-
quences for city funding for CUNY, 
which, along with city agencies, 
has been targeted by Mayor Eric 
Adams’s Program to Eliminate the 
Gap (PEG) cuts. 

Brannan was instrumental in 
helping CUNY avert the worst of 

crat column, but part of a citywide 
campaign. 

“We had people who do not live 
in Brooklyn come and make phone 
calls with us, and come and knock 
on doors,” Gaboury said. 

CiTYwide effoRT
The union’s energetic grassroots 

reelection effort included Justyna 
Jagielnicka, a veteran PSC political 
outreach activist and mental health 
counselor at Borough of Manhat-
tan Community College. She said, 
“I came out all the way from Staten 
Island to support Councilman Bran-
nan’s campaign. He is a friend and 
an ally of CUNY students, staff and 
faculty. He understands the value of 
a People’s CUNY.” 

Lynn Schulman, a City Coun-
cil member in Queens, also won 
her reelection with PSC support. 
Schulman has worked closely with 
the PSC in its campaign to pro-
tect retiree health benefits from 
privatization. 

For Gaboury, who has worked 
on competitive city and state races 
in Brooklyn, Brannan’s victory was 
also personal. “As someone who 
lives in southern Brooklyn, this was 
hugely important,” she said. 

the PEG cuts, and he helped direct 
funding for new campus advisors 
at the PSC’s urging, Gaboury said. 
“It really matters to us that we have 
an ally who is willing to discuss our 
needs,” she said. 

Last year, Brannan spon-
sored a Council resolution urg-
ing the state legislature to pass 
the New Deal for CUNY, the 
PSC’s landmark bill that would 
fund new full-time faculty and 
staff at CUNY as well as make CU-
NY tuition-free again. Not long after 
that, he worked with Council Speak-
er Adrienne Adams to announce the 
CUNY Reconnect program, which 
works to reenroll students who left 
CUNY before achieving a degree 
(see story, page 5). 

Brannan’s stewardship of the 
finance committee will become 
especially important now that 
the mayor is seeking deeper cuts 

to nearly all city services, includ-
ing public education. The union 
focused on protecting Brannan’s 
seat to advance its progressive 
agenda for the city’s public insti-

tutions, including CUNY. 
In a joint statement with 
Speaker Adams, Brannan 
said of the mayor’s most 
recent budget cuts, “The 
administration’s approach 
of reducing budgets of all 

agencies broadly through addition-
al cuts and a hiring freeze, along 
with inflicting cuts on our libraries, 
CUNY and cultural institutions, is 
too blunt and not the prudent or 
sole choice.”

high sTakes
PSC members understood that 

Brannan’s reelection campaign was 
not only about keeping the south-
ern Brooklyn seat in the Demo-

Union muscle helps reelect Brannan
A CUNY ally in City Council

Justin Brannan

electoral 
action 
pays off 
this year.
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by aRi PaUL 

The PSC joined other community ac-
tivists on December 11 to denounce 
the mayor’s latest proposed midyear 
5% cuts that would devastate almost 
all city services, including educa-
tion at all levels. While the admin-
istration claims that the cuts are in 
response to emergency spending re-
lated to the influx of migrants into 
the city, elected officials and activ-
ists claim the drastic, painful cuts are 
still avoidable. 

Outside City Hall with members of 
the City Council’s progressive cau-
cus, PSC members blasted the may-
or’s proposed cuts. “Enough with 
the fearmongering,” PSC President 
James Davis told the crowd. “We 
need care, not cuts.” 

CUNY imPaCT
CUNY’s campuses are already suf-

fering from city funding cuts, which 
heavily impact the community col-
leges, Davis said. Community colleges 
have already lost 400 full-time faculty 
and staff because of mayoral cuts, and 
the new cuts will only make matters 
worse. “It harms students,” he said. 

Kristina Baines, the PSC chapter 
chair at Guttman Community Col-
lege, worried that the cuts would 
acutely impact CUNY’s Acceler-
ated Study in Associate Programs 
(ASAP), which offers financial sup-
port and advisement for students in 
two-year programs. Guttman, in fact, 
was modeled on ASAP. “We saw how 
great ASAP was, so we created an 
entire college based on how effec-
tive it was,” she told Clarion. “More 
people should have access to these 
supports, not less.” 

In his testimony to the City Coun-
cil’s finance committee delivered 
later in the day, Davis said of any 
cuts to ASAP: “To jeopardize any 
part of this program is both cruel 

and shortsighted. We do not have 
an enrollment crisis at CUNY, we 
have a retention crisis. The mayor-
al administration should prioritize 
programs with a demonstrated 
record of retaining students 
through to graduation.” 

The cuts dig deep into li-
brary and K-12 school budgets 
in addition to causing pain for 
CUNY’s community colleges. 
The proposed cuts to K-12 
schools reach nearly $550 million, 
as Chalkbeat reported: “They will 
touch a wide range of programs and 
positions that directly affect students, 
from the city’s massive free preschool 
program to community schools that 
support families with out-of-school 
needs, to the popular pandemic-
era Summer Rising program. A big 
chunk of this year’s savings will come 

through a hiring slowdown and the 
elimination of 432 vacant non-class-
room positions, which officials said on 
Thursday will lead to a combined $157 

million in savings.” 
United Federation of 

Teachers President Mi-
chael Mulgrew said in a 
statement: “That means 653 
schools – 43% of the school 
system – will now be hit with 
midyear budget cuts. Class 

sizes will rise, and school communi-
ties will be needlessly damaged.” 

He added that the cuts were com-
pletely unnecessary. “They are 
driven by City Hall’s false politi-
cal narrative that New York City is 
about to fall off a fiscal cliff,” he said. 
“Revenues are higher than expected, 
investment from Albany is up, and 
reserves are at a near-record high.” 

The Municipal Labor Commit-
tee (MLC) – a coalition of the city’s 
public sector unions, including the 
PSC – expressed its firm opposition 
to the cuts. 

bUdgeT sURPLUs
“The proposed cuts stand in stark 

contrast to the existing facts, rather 
than what are perennially inflated pro-
jections of out-year budget gaps that 
never materialize,” said the MLC’s 
chair, Harry Nespoli, in a letter to 
City Council Speaker Adrienne Ad-
ams. “The city ended the most recent 
fiscal year with a surplus of $5.5 billion. 
In addition, the city’s reserves are at 
a near high of $8.3 billion. Moreover, 
the city is able to tap into state fund-
ing of up to an additional $1 billion in 
reimbursements for costs related to 
asylum seekers, though it appears that 

the city has not yet applied for those 
funds or other outside funds. Instead, 
the mayor has opted to move ahead 
with unwarranted budget cuts.” 

Other unions are also speaking 
out about City Hall’s proposed cuts. 
Uniformed Firefighters Association 
President Andrew Ansbro recent-
ly told reporters that he predicts 
staff shortages in fire responses 
all around the city if the cuts are 
implemented. 

widesPRead oUTRage
The citywide outrage against the 

cuts is palpable. The New York Times 
reported in December that Mayor 
Eric Adams has seen “his approval 
rating plunge to 28 percent, accord-
ing to a Quinnipiac University poll.” 
Even New York Post columnists, usu-
ally loyal attack dogs for the city’s 
robber barons against working 
people, have criticized the mayor’s 
financial plan. 

Add to all that the fact that federal 
investigators are looking into Mayor 
Adams’s campaign finances for pos-
sible wrongdoing, and the fact that 
he is being sued for an alleged sexual 
assault. Adams’s political headaches 
are compounding, it seems: New 
York magazine wrote that all these 
issues have “further motivated those 
interested in unseating Adams in 
2025 and given more reason for those 
considering a run against him to take 
a closer look.” 

The City Council has moved to of-
fer an alternative financial plan to 
the mayor’s cuts, which “potentially 
includes using the city’s robust fi-
nancial reserves to stave off imme-
diate cutbacks and asking Albany for 
tax increases next year to bolster the 
budget,” The City reported. 

“It is wrong, it is shameful,” City 
Council Member Lincoln Restler said 
of the mayor’s proposal. “We can re-
verse the cuts today.”

PsC blasts adams’s needless cuts
Countering City Hall’s austerity agenda

Taking PSC demands to the college bosses in the Bronx

In November, members at all three Bronx CUNY campuses rallied for a just contract and a fully funded CUNY budget. They brought petitions to their presidents’ offices. Left: members demanding 
to see the president at Hostos Community College. Right: members and students rallying at Bronx Community College.
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PSC President James Davis says CUNY colleges have already suffered immensely from city funding cuts. 

a 
citywide 
movement 
against 
the cuts

Pa
ul

 F
ra

ng
ip

an
e 



4	 News		 Clarion | December 2023

“For me, an alum, City Tech is deep 
in my heart,” she said. 

But Perez, who spent the early 
days of the COVID pandemic hand-
ing out laptops to students who were 
transitioning to remote education, 
is like many of her colleagues who 
believe CLTs are not fully appreci-
ated. She said events like CLT Unity 
Day help to fix that problem. “We 
shouldn’t go unnoticed,” she said. 
“We work really hard and pour our 
soul into it.” 

The real goal for CLTs, she said, was 
building a campaign for increasing 
pay, transitioning part-time positions 
to full-time positions and creating bet-
ter promotional opportunities. 

LasTiNg ReCogNiTioN
“It feels really good,” Perez said 

of her award, but added that CLTs 
“need to get the real thing,” as in 
material and contractual gains, not 
just the “paper and the frame,” she 
said gesturing to the certificates for 
the nominees. 

Tomoko Hagane-Mullins, a se-
nior CLT at Hunter College in the 
chemistry department, was another 
finalist this year, and like Perez, she 
became a CLT shortly after gradu-
ating from Hunter. Working on a 
CUNY campus notorious for its 
decrepit buildings requires her to 
often use her imagination to keep 
the chemistry labs going. 

“We had a huge leak where we 
kept a kiddie pool for wa-
ter collection. It was dur-
ing a heavy rainstorm,” 
she recalled. “Dealing with 
the old infrastructure, it 
takes a lot of creativity to 
problem-solve that way and 

keep running the lab safely.” 
Like her colleagues, she believes 

CUNY must invest more – not just 
in higher CLT salaries but in gener-

by aRi PaUL 

They work in 150 departments and 
on every CUNY campus. Some have 
FDNY certifications; others deal 
with microorganisms. Some fix com-
puters; others tune musical instru-
ments or take care of film and video 
equipment. They teach faculty and 
staff how to use computer systems, 
and they order and maintain new 
equipment. They ensure that when 
students walk into a chemistry or 
biology lab, the beakers, test tubes, 
flasks and Bunsen burners are ready 
for them. 

They’re the 900 full-time and 
part-time college laboratory tech-
nicians at CUNY. They’re critical 
workers on every campus. And on 
November 15, the CLT chapter held 
its Unity Day at the PSC’s office to 
celebrate its “Unsung Heroes,” 
CLTs who are recognized by their 
peers for going above and beyond 
the call of duty. The chapter recog-
nized several dozen nominees and 
handed out awards to seven final-
ists, who were chosen by members 
of the CLT chapter. All nominees 
received a certificate from the chap-
ter, and the winners received a $50 
gift certificate. 

saYiNg ThaNks
“This is to honor them and say 

‘thank you’ for their hard work,” said 
Jeanette Batiz, the PSC chapter chair 
for CLTs, who hosted the event. “Col-
lege laboratory technicians support 
our students, our faculty and our 
staff within our communities.” 

The evening was a celebratory 
affair to be sure, but it took place 
within a political context. As Batiz, 
a chief CLT in the biological sci-
ences department at Bronx Com-
munity College, explained, CLTs 
are among the lowest-paid CUNY 
professional staff in the PSC bar-

“We were the group that came 
back in [during] the pandemic. I 
don’t want anyone to forget 
that,” she said. “We became 
essential workers.” 

Migdalia “Maggie” Perez, 
who has been an adjunct 
CLT in the communications 
and design department at 
City Tech for 10 years, was one of 
the nominees and award winners. 
A designer herself, Perez enjoys 
helping students, in part because 
she was once a City Tech student. 

Clts honor chapter’s ‘unsung heroes’

gaining unit. “We’re underpaid,” 
she said. “Then we don’t get pro-
moted. We could go 20-25 years 
and never get promoted from CLT 
to senior CLT.” 

fRoNTLiNe woRkeRs
Of course, some CLTs switch into 

higher education officer positions 
because there are more opportuni-
ties for advancement in those titles. 
However, full-time CLTs have statu-
tory tenure, something they would 
lose if they moved into HEO titles. 

Another problem now facing the 
CLT chapter is that when CLTs leave 
the job, they often aren’t replaced.

In her remarks at the ceremony, 
Batiz said that in the early days of 
the COVID pandemic, while many 
CUNY workers were operating at 
home using Zoom, CLTs were of-
ten still on campuses, keeping vital 
systems operating and aiding in 
the physical transition to remote 
learning, all while taking a big risk 
during a health crisis that was still 
unfolding. 

Migdalia “Maggie” Perez, an adjunct CLT at City Tech, is one of this year’s winners.

Giving awards and seeking justice 

CLTs are 
essential 
CUNY 
workers.
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Getting private colleges to pay up
by CLaRioN sTaff

Both Columbia University and New 
York University are exempt from pay-
ing more than $320 million on their 
private properties each year. The 
PSC is supporting legislation that 
would change that, and help move 
some of the money to fund CUNY.

During a press conference held 
at Columbia University on Decem-
ber 12, PSC President James Da-
vis stood with Assembly Member 
Zohran Mamdani and State Sena-
tor John Liu to unveil a set of bills 
that would make it possible to levy 
fees on these rich institutions and 
would earmark returned revenue 
for CUNY. Specifically, the bills 
would “end property tax exemp-
tions for private universities with 
property taxes costing over $100 
million yearly,” according to a 
statement from Assembly Member 
Mamdani’s office.

That’s money the public university 
desperately needs.

“Barred by state law from mak-
ing wealthy, private universities like 
NYU and Columbia pay their fair 
share of property taxes, the 
city balances its budget by 
inflicting austerity on CUNY, 
the working people’s public 
university,” Davis said in a 
statement. “With multibillion-dollar 
endowments, tuition rates twice 
the typical CUNY student’s annual 
family income and vast holdings of 
the most valuable real estate in the 
world, NYU and Columbia can eas-
ily afford to pay their taxes. And Al-
bany can make it happen by ending 
the property tax exemption for the 
wealthiest private colleges.”

Both universities “collectively 
saved $327 million on property tax-

es this year,” The New York Times 
reported, adding, “The amount the 
schools save annually has soared 
in recent decades as the two have 
bought more properties, and the 

value of their proper-
ties has also increased.” 
The paper said that “as 
Columbia has grown its 
physical footprint to be-

come the city’s largest private land-
owner, it has enrolled fewer students 
from New York City,” which stands 
in contrast to the recently reported 
enrollment growth at CUNY.

Mamdani told The New York 
Times, “This bill seeks to address 
universities that have so blatantly 
gone beyond primarily operating as 
institutions of higher education and 
are instead acting as landlords and 
developers.”

Bills would help CUNY

wealth 
redistribution 
in NYC

Continued on page 11

Senator John Liu, center, announces the legislation. Behind him, from left, are 
Assembly Members Zohran Mamdani, Emily Gallagher and Ron Kim.

Pa
ul

 F
ra

ng
ip

an
e 



Clarion | December 2023 News	 	5

every returning student – or every 
community college student – a free 
MetroCard from day one. Other op-
tions include additional resources to 
settle unpaid student balances; ex-
panded evening and weekend hours 
for on-campus services; and addi-
tional investment in pre-screening 
for benefits available to students.” 

seRviNg sTUdeNTs
CUNY has made progress in ad-

dressing such needs. In late Novem-
ber, the administration announced 
a three-year pilot program in the 
Bronx called Comprehensive Access 
to Resources for Essential Services – 
or CUNY CARES – which, according 
to a CUNY statement, “pays students 
to conduct outreach to fellow class-
mates who may qualify for services 
such as the Supplemental Nutrition 
Assistance Program (SNAP) or Med-
icaid” to ensure that they sign up. 
The program aims to help students 
receive needed services from the 
city’s Human Resources Adminis-
tration and to connect students with 
housing providers. 

The Council committee hearing 
came as CUNY boasted increased 
enrollment after declines during 
the pandemic, saying in a state-
ment that “freshman applications 
for the Fall 2024 semester reached 
40,960 in October, an increase of 
386% from last October when 8,420 
students applied.”

Dinowitz noted that the hearing 
came as the mayor pushes even more 
drastic cuts to all city agencies, in-
cluding CUNY community colleges. 
He didn’t want to see programs like 
CUNY Reconnect take a hit. 

“These are financially responsible 
programs to invest in,” he said.

by aRi PaUL 

Grace Hamler, who had a few Hunter 
College credits to her name but was 
no longer enrolled, saw a CUNY 
Reconnect message on her phone, 
urging former students like herself 
to reenroll. She called the number 
on the message and spoke to some-
one who was “beyond helpful and 
approachable.”

After an encouraging conversation 
with the representative of the CUNY 
Reconnect program, she went to 
Brooklyn to meet with the Medgar 
Evers College admissions director. 
Just a few weeks later, she said, she 
was “assigned an academic advisor,” 
and she “registered as a full-time stu-
dent.” At 72 years old, Hamler is on 
the cusp of completing her first full 
semester as a college student. 

ReeNRoLLiNg
Hamler is one of the 25,000 CUNY 

college students who have reen-
rolled since the CUNY Reconnect 
program was piloted for the 2022-
2023 school year. On November 30, 
Hamler and representatives of the 
PSC and the CUNY administration 
testified at a City Council higher 
education hearing to praise the 
program and encourage further 
investment. Committee Chair Eric 
Dinowitz noted that the program 
was inspired by a similar statewide 
program in Tennessee and by a Cen-
ter for an Urban Future report on 
the need to reenroll former college 
students who have yet to reach a 
degree. The program was enacted 
with a $4.4 million investment under 
the leadership of Council Speaker 
Adrienne Adams. For the 2023-2024 
academic year, the Council invested 
$5.8 billion into the program. 

It’s a great program, the PSC be-
lieves, but the program’s success 
hinges on hiring more full-time ad-
visors to do the work. 

“The PSC is elated at the prospect 
of exponential growth in enrollment 
of new returning students at CUNY,” 
PSC Secretary Penny Lewis said in 
her testimony. “We’re less elated at 
the reality that CUNY is not struc-
turally or financially ready for this, 
making the job of members even 
more difficult than it is now.” 

Lewis added, “Are there enough 
advisors to help shepherd them 
through the labyrinth that is such a 
large university? Are there enough 
faculty to teach classes so students 
can graduate on time? What about 
mental health counselors to help 
them adjust to returning to school 
while balancing childcare, other jobs 
or lack of financial support?” 

moRe iNvesTmeNT
For the PSC, the answer to all of 

these questions is more city and 
state investment in CUNY. “Many 
of Reconnect’s navigators are ad-
visors who were reassigned to the 
program,” said Heather James, the 
union’s legislative representative 
and an assistant professor of social 
science at Borough of Manhattan 
Community College. “Their work in 

nect in the upcoming budget,” he 
said. “Second, the Council should 
consider targeted investment to su-
percharge the effectiveness of CUNY 
Reconnect and help ensure that far 
more returning students succeed 
next time around.” 

fiNaNCiaL heLP
He also said the city should 

help each reenrolling student with 
education-related expenses. “Give 

CUNY Reconnect gets a passing grade

CUNY Reconnect shows the power 
of consistent advising. Students do 
better when they have help navi-
gating the complexities of college. 
During the last budget cycle, 
the PSC asked the council to 
focus on wraparound services 
such as mental health coun-
seling, advising, food access, 
transportation and child care. 
Without these supports, we 
know that students must often 
leave our campuses. Our goal is to 
reconnect and retain. Wraparound 
services are needed for all students 
and can be seen as an extension of 
the speaker’s Reconnect efforts.” 

hiRiNg woRkeRs
James added, “The success of Re-

connect should serve as a catalyst 
for hiring more advisors and mental 
health counselors because it shows 
what guidance and intervention can 
do to help students.” 

The CUNY administration be-
lieves that the program is already 
showing how effective the city’s in-
vestment has been. 

Reine Sarmiento, CUNY’s vice 
chancellor of enrollment manage-
ment, said in the first year of the 
program, CUNY “surpassed its en-
rollment target by 70%, admitting 
17,065 students, with a noteworthy 
59% of the cohort being female” and 
“with 67% of the enrolled students 
identifying as Black or Hispanic.” 

Lehman College President Fer-
nando Delgado said that at his 
campus, 1,849 students returned 
looking to complete their degrees. 
He pointed out that the program is 
working because campuses like his 
have a dedicated workforce to cater 
to returning students. 

“Students who express interest in 
returning to the college are assigned 

an advisor to work with them to 
minimize challenges when seeking 
to restart their academic journey,” 
he said. “All students over the age of 

24 are offered the opportunity 
to complete their studies as 
a part of the college’s Adult 
Degree Program, which al-
lows students greater flex-
ibility in general education 
requirements and the ability 
to complete a Life Experience 

Portfolio for credit to accelerate de-
gree completion.” 

He added that “students who 
express interest in returning with 
financial obligations to the college 
are supported with monetary awards 
of up to $1,000 to satisfy outstanding 
balances,” and City Council funding 
has “supported over 100 students at 
Lehman this fall semester.”

Dzelika Daniel, CUNY’s director 
of strategy and operations, ham-
mered home this point by noting that 
CUNY navigators help students with 
their return to campus. 

“Our CUNY navigators ease re-
admission, conduct transcript eval-
uations and coordinate transfers 
and other duties to systematically 
remove obstacles to reenrollment,” 
she said. 

makiNg PRogRess
John Surico, senior fellow at the 

Center for an Urban Future, hailed 
the program’s success, but said more 
can be done. 

“Although CUNY Reconnect has 
already exceeded expectations, tens 
of thousands of New Yorkers have 
yet to be reached,” he said. 

Surico offered a few ideas to im-
prove the program.

“First, the City Council should 
work with the administration to 
review support for CUNY Recon-

Heather James, PSC legislative representative: More advisors are needed for the program’s success.

Funding increases student enrollment 

a CUNY 
program 
has 
positive 
results.

Grace Hamler is a beneficiary of CUNY Reconnect.
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1.  Members marching to 
CUNY headquarters, to 
demand a contract with 
CUNY that lifts pay for 
faculty and staff and for 
part-timers and full-timers. 

2.  From left: Comptroller 
Brad Lander, City Council 
Member Carmen De La 
Rosa, Public Advocate 
Jumaane Williams, 
Assembly Member Harvey 
Epstein. 

3.  PSC First Vice President 
Andrea Vásquez leads 
members in singing. 

4. Resistance Revival Choir. 

5. Radical Evolution. 

6.  Members cheering the 
speakers decrying the 
historic underfunding of 
CUNY and calling for a 
New Deal for CUNY.
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The event featured performances 
from Radical Evolution, the New 
York City Labor Chorus, musicians 
from the American Federation of Mu-
sicians Local 802, Resistance Revival 
Choir, the Rude Mechanical Orches-
tra and, of course, the spirited mem-
bers of the PSC, including PSC First 
Vice President Andrea Vásquez.

See more on page 8.

by CLaRioN sTaff 

Nearly 1,000 PSC members and sup-
porters gathered outside Governor 
Kathy Hochul’s Manhattan office 
and marched to CUNY’s headquar-
ters on December 2 to deliver a mes-
sage: CUNY is a central economic 
engine for New York City, and it 
needs full funding.

The theme of this year’s end-
of-semester show of force was a 

singing and marching in 
the streets for CUNY
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“sing out, shout out” for robust 
funding for the University in the 
next state budget agreement and 
a contract with CUNY that delivers 
equitable raises, increased promo-
tional opportunities, flexible work 
schedules and much more. While 
state budget agreements under 
Governor Hochul have been better 

for CUNY than under her prede-
cessor, the University needs more 
investment in the coming years to 
make up for decades of disinvest-
ment, PSC members and their 
supporters said. “CUNY is a jewel 
that needs to be polished over and 

over,” Public Advocate Jumaane 
Williams told the crowd.

Members from all around the 
union – full-time faculty, principal 
officers, adjunct faculty, profes-
sional staff – as well as students and 
elected officials, also spoke.

PSC & supporters gather for massive action
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in the nation. How is it that this city has re-
covered nearly all the jobs lost during the 
pandemic, but so many New Yorkers, in-
cluding CUNY workers, barely make ends 
meet? Our city and our state are riven by 
extreme, racialized inequality.

So how about this? Instead of prioritiz-
ing the desires of large corporations, the 
ultra-rich, and the real-estate developers; 
instead of blaming asylum seekers; instead 
of pitting working-class people against one 
another, isn’t it time to raise revenue by 
making everyone pay their fair share? 

The ReaL qUesTioN
The question can no longer be: How can 

we afford to fund CUNY? How can we afford 
a strong and just labor contract for CUNY 
workers? The real question is: How can we 
afford to forgo a capital gains tax that yields 
$12 billion in annual revenue, $7 billion in 
annual revenue from corporate tax reform 
or the inheritance tax and the billionaire’s 
tax? These are not figments of our imagina-
tion – each proposal has a bill number in the 
legislature today. How can we afford to con-
tinue letting two of the largest real-estate 
holders in the city – Columbia University 
and New York University – use their non-
profit status to avoid paying property taxes? 
That too should be on the table. The answer 
is we cannot afford this level of punishing 
inequality and concentration of wealth, and 
we certainly can afford to fund CUNY.

Defunding CUNY has long been the goal 
of the right wing, because of who students 
are, and what they think this population 
deserves or doesn’t deserve. CUNY is an 
extraordinary institution that supports ev-
eryone. Our alumni are in every community 
and career across the state, including leg-
islative leaders – public advocate, assembly 
members and senators, even the attorney 

general and mayor. But the right wing has 
sought to defund CUNY for as long as most 
of us can remember.

 They decry waste, inefficiency or over-
paid intellectual elites. And now the same 
“culture warriors” that have placed a 
right-wing target on the backs of our K-12 
colleagues are threatening public higher 
education, too. The same scare tactics about 
Critical Race Theory, “indoctrination,” “an-
ti-parent” and “anti-American” teaching are 
being used to come after university funding, 
looking to discredit what we do.

While we seek to open up discussion and 
debate, they seek to close it down. While we 
seek to foster critical thinking and to allow 
the unrivaled diversity of our student body 
and the intellectual diversity of our faculty 
to challenge received wisdom, they seek to 
curtail our academic freedom, the lifeblood 
of a public university in a free society. This 
is why we need the New Deal for CUNY. We 
need a transformative investment that puts 
the full funding of the nation’s largest public 
urban university beyond reproach and be-
yond doubt.

makiNg sTRides
Together, we have made strides toward 

the New Deal for CUNY, but much is left to 
do. We have not prevailed yet on adding the 
thousands of new full-time faculty that our 
students need, but our efforts led to over 
500 such hires in the past two years alone, 
many of them from the ranks of our adjunct 
faculty. We have not yet won a return to free 
tuition, but our efforts succeeded in block-
ing tuition hikes at CUNY last year, even as 
they were imposed at SUNY. We have not 
yet prevailed on hiring all of the academic 
advisors and mental health counselors that 
our students deserve, or the full funding 
packages that our doctoral students need, or 

by James davis 
PSC President

W
e need a fundamental 
shift in how New York 
funds public higher edu-
cation. Governor Kathy 
Hochul seemed to recog-

nize this when she took office. Announc-
ing her first executive budget nearly two 
years ago, she pledged $1.5 billion in new 
state operating aid to SUNY and CUNY 
over the next five years. She committed 
to reforming TAP, the Tuition Assistance 
Program. Why did she do that? It was be-
cause you, the members of this union, 
along with students and alumni and al-
lies, had been agitating and educating 
the public and the legislature for years.

This union, our students, alumni and al-
lies have been calling out the failure of 
public funding, the practice of racialized 
austerity, and the policy of planned starva-
tion of an institution that serves New York’s 
working class, communities of color and im-
migrant communities, many students the 
first in their families to attend college. You 
named that problem – that systemic insult – 
and made it vivid and inescapable. And you 
said another way is possible. 

New visioN
You saw an opportunity when the previous 

governor left office, disgraced, to usher in a 
new vision for CUNY and the students we 
serve. A CUNY without falling ceiling tiles 
and busted drinking fountains, where the li-
brary and the food pantry stay open, where 
the offices supporting our students are fully 
staffed, where the faculty have job security 
and decent wages. Together you pushed into 
that moment, and our legislators felt your 
groundswell of support, and they pushed too, 
further than the executive budget. 

The result was hundreds of millions of 
dollars in new operating aid to CUNY, more 
than $1 billion in capital funding, expansion 
of TAP for part-time students and, finally, 
the money to close the TAP gap, which had 
decimated college budgets. Yes, New York 
State did that, but you made it happen.

But last year, CUNY didn’t fare quite as 
well in the state budget. There was talk of 
a recession; there were other urgent needs. 
This year we know that we cannot allow our 
elected officials to let up, so we cannot let 
up. The state and city are projecting major 
budget deficits ahead. That cannot become 
an excuse not to pass the New Deal for CU-
NY. That cannot become an excuse not to 
fully fund a great contract for the PSC mem-
bers who make this university run. We can-
not let up because letting up means letting 
our students down. Letting up means letting 
their children and our children down, the 
CUNY students of tomorrow.

That could mean making some people 
uncomfortable. The governor has said she 
doesn’t want to raise taxes. Well, that’s not 
acceptable. Not in a state with 135 billion-
aires (who are not leaving New York as it 
turns out), and with Wall Street taking in 
huge profits. Not when The New York Times 
is running headlines that say “New York Is 
Rebounding for the Rich. Nearly Everyone 
Else Is Struggling”; that’s a testament to 
massive inequality. The island we’re stand-
ing on has the awful distinction of having 
the largest income gap of any large county 

the resources to repair and maintain our fa-
cilities. But together we have made progress 
toward the New Deal for CUNY.

The union has also been engaged at the 
bargaining table. What are we fighting for? 
Real raises and equity for our lowest-paid 
titles. Support for research, professional 
development and promotional opportuni-
ties. Flexible schedules and remote work 
options. Badly needed health and safety 
protections. Paths to job security instead of 
radical contingency. 

CUNY’s view
CUNY management has a different vision: 

a stripped-down, hollowed-out university. A 
university with more insecurity and precar-
iousness, more opportunities for exploiting 
a staff that is already overworked and a fac-
ulty that is already underpaid.

Their approach is a betrayal of the val-
ues expressed in the administration’s own 
“strategic road map.” They claim to be “cre-
ating a student-centered, equity-driven 
university,” but management’s demands un-
dermine that goal. They claim to be “cata-
lyzing upward mobility and prosperity,” but 
management’s demands impede the upward 
mobility and prosperity of their own em-
ployees. They claim to be “nurturing and re-
newing the academic core of the university,” 
but we are the academic core. Do you feel 
nurtured and renewed by management’s 
contract demands? Neither do I.

CUNY: PSC members pulled this univer-
sity through the pandemic. Now our pro-
grams and departments are being cut to the 
bone. It’s time to make good on your end: 
Put an economic offer on the table. Go to the 
governor, go to the mayor, and get us the 
funding we need for the university – and the 
funding and contract that we deserve.

A version of these remarks was delivered at 
the December 2 demonstration in Midtown 
Manhattan (see pages 6-7). 

PSC President James Davis speaks at the union’s December 2 demonstration.

Anti-Austerity 

Tax the rich, fund CUNY

PSC: fighting for more investment
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by CLaRioN sTaff 

The health-care benefits PSC 
members receive are a product of 
negotiations between the city and 
a coalition of unions representing 
city workers called the Municipal 
Labor Committee (MLC), of which 
the PSC is a member. The MLC and 
the city are in the process of decid-
ing between two health insurance 
groups to provide the city-paid Com-
prehensive Benefits Plan (CBP) to 
members of the MLC unions: Aetna 
and a consortium of Emblem (GHI) 
and United Healthcare. PSC mem-
bers should be aware of and ready 
to take action regarding key aspects 
of this deal. 

saviNg moNeY
The city wants to save money on 

the price it pays for premiums by 
restructuring benefits. The big dif-
ference between the city and many 
other large employers is that the 
MLC has negotiated for the city to 

February 28, 2024, will mark the  
one year anniversary of the 
expiration of the PSC-CUNY contract. 
Since the summer of 2023, the union  
has been bargaining with CUNY. 
While progress has been made, 
many issues remain unresolved. 

Members 
prepare 
to spring
into 
action

It is time for PSC members 
to turn up the pressure. 
In the spring semester, the union will be mobilizing across the five boroughs 
to demand CUNY reach a contract settlement that offers members adequate 
raises, job protections and opportunities for promotion. 

Be in touch with your chapter leadership about 
organizing efforts on your campus and citywide.
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mlC eyes new health insurance provider
pay the entire premium – employees 
do not pay a co-premium. Other than 
that, the city does not spend more 
than many large employers for em-
ployee health care. 

soLiCiTiNg bids
The CBP is a Preferred Provider 

Organization health benefit 
plan, currently provided by a 
consortium of Emblem (GHI) 
and Empire, which covers 
about three quarters of ac-
tive city workers, pre-65 retir-
ees and dependents, roughly 
730,000 participants. This is the first 
serious reconsideration of the CBP 
health contract in several decades. 

The city issued solicited bids 
from selected insurance companies 
to set up a new CBP. Implementa-
tion of a new plan will not be be-
fore July 1, 2024, and likely later. 
Once a carrier is chosen, a contract 

will be negotiated for five to seven 
years. There will be no participant 
premiums. 

The city’s goal is to reduce health- 
care costs by 10%, or roughly $1 bil-
lion. The MLC’s goal is to maintain 
high-quality, premium-free health 
care and members’ ability to choose 

their providers and hospi-
tals. There are some ways in 
which the city and the MLC 
intend to accomplish these 
goals that are good ideas 
and will benefit members, 
such as choosing a carrier 

with a national network of providers, 
negotiating larger discounts from 
hospitals, better administration and 
“performance guarantees” from the 
insurance companies. 

However, there are two poten-
tially concerning ways in which 
the successful bidder could seek to 
save money: 

l Participants will continue to have 
a choice of providers and hospitals, 
but the city and MLC plan for out-
patient providers and hospitals to be 
“tiered.” Some hospitals/providers 
would charge zero or low deduct-
ibles/co-pays, while others would 
charge mid-level and higher-level 
deductibles/co-pays.
l The new CBP may reduce partici-
pants’ choices by shifting costs to 
participants, likely through higher 
co-pays for out-of-network provider 
visits, higher charges for imag-
ing and/or more pre-authorization 
requirements. 

Review of PLaNs
Except for the foregoing, union 

representatives to the MLC 
haven’t yet received information 
on the pending changes to the 
CBP. One key feature we will be 
looking for is a clear, independent 
appeals process. Another is a com-
prehensive system of reporting 
and oversight. 

The PSC does not know when the 
decision on the insurance provider 
will be announced, but we anticipate 
it will be soon. 

In anticipation of potential chang-
es, PSC has expanded the working 
group led by PSC President James 
Davis that has been providing stra-
tegic guidance in opposing the city’s 
effort to force retirees into Medicare 
Advantage. This working group, 
including former PSC President 
Barbara Bowen, former Executive 
Director Debbie Bell and Baruch 
College health policy experts Bar-
bara Caress and Karl Kronebusch, 
is already at work on broader health- 
care strategy recommendations, in-
cluding member education. 

The PSC’s long-term goal remains 
single-payer health care. In the 
meantime, watch your email inbox 
and the PSC website for information 
about actions you can take to help 
avert any reductions to the quality 
of care or increases in cost to PSC 
members or other city workers. 

PSC prepares for shift

Preparing 
for a 
coverage 
change
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Hunter College and CUNY administration 
contrasts unfavorably with that of other 
universities whose faculty, staff and stu-
dents have been similarly targeted. AIM 
has used similar tactics, including doxxing 
trucks, on a variety of college campuses 
this fall. Most, if not all, of these visits have 
been followed by immediate denunciations 
and actions by those colleges’ administra-
tions, including those of Harvard, Colum-
bia and Yale. Harvard set up a task force 
to aid doxxed and harassed students, while 
Columbia set up a doxxing resource group 
and “retained experts in the field of digi-
tal threat investigation and privacy scrub-
bing to support…impacted community 
members.” Harvard College’s Dean Rakesh 
Khurana called attacks against students 
“deplorable and despicable” in a statement 
to The Harvard Crimson. Yale also issued a 
statement on the doxxing trucks. 

By contrast, no member of CUNY man-
agement has said they intend to protect 
employees or students, nor has anyone in 
the administration issued a single word of 
denunciation about this affront to academic 
freedom and intellectual integrity, which al-
so represents a very serious potential threat 
to the personal safety of those who have 
been targeted. At the time of this writing, 
the Hunter and CUNY administrations have 
remained disturbingly silent about these 
attacks. This lack of response from CUNY 
management is particularly astonishing 
since the AIM harassment also constitutes 
an attack on the institution’s reputation and 
integrity, as well as its intellectual property. 

LeTTeR wRiTiNg
On November 22, faculty and staff who 

have been the victims of these attacks at 
Hunter College sent a letter to Hunter and 
CUNY administrators asking for, among 
other things, the administration to de-
nounce the attacks and to better support 
its faculty, staff and students. It is our un-
derstanding that a number of department 
chairs and program heads at Hunter College 
have also sent letters demanding action to 
Hunter management. Several of the 25 fac-
ulty and staff members targeted by AIM 
have reported being chased around campus 
and provoked in order to get cell phone vid-
eos of them reacting, a well-known strategy 
of AIM. Others have received harassing 
emails and social media posts. 

Taken together, Hunter College man-
agement’s cancellation of an academic 
event and the inaction of Hunter and CU-
NY management in the face of attacks by 
an outside organization upon faculty and 
staff at Hunter have indisputably chilled 
free expression and academic freedom at 
Hunter and throughout the CUNY system. 
We echo the words of PSC President James 
Davis in a recent statement on freedom 
of speech and assembly at CUNY: “Our 
hearts are with all of our colleagues and 
students who are experiencing distress. As 
the PSC said in our October 2016 Resolu-
tion on Freedom of Speech and Assembly 
at CUNY, ‘There is no place on a university 
campus for any form of bigotry or system-
atic oppression, including antisemitism or 
Islamophobia.’…Students, faculty and staff 
have a right, indeed an obligation, to speak 
up on issues about which they feel strong-
ly.” And we remind you of the principle put 
forth by the American Association of Uni-
versity Professors: “Free speech is not sim-

by aNThoNY aLessaNdRiNi 

Editor’s note: Since the Hamas attacks of  
October 7, and the ongoing Israeli offensive 
in Gaza, academic freedom within higher 
education has been under ceaseless scru-
tiny, erosion and attack. At CUNY, union 
chapters are hearing from members con-
cerned about protected speech in the class-
room and in the office, and members who 
are concerned about safety.

As of this writing, the chancellor has made 
anemic statements in general communica-
tions about academic freedom, and has not yet 
condemned the worst examples of chilling ad-
ministrative actions or external harassment 
taking place in or near campuses, including 
the postponement of a teach-in at Baruch and 
the events at Hunter College described in the 
letter above. The union, however, has been ad-
dressing the issue. Beyond communicating 
directly with the chancellor through an open 
letter, the PSC has offered trainings for elected 
union leadership and staff through partner-
ships with Faculty First Responders and the 
New York Peace Initiative.

The following is an edited version 
of a letter sent on November 28 by the 
chair of the union’s academic free-
dom committee to Chancellor Félix V. 
Matos Rodríguez and Hunter College 
Interim President Ann Kirschner.

W
e note with great alarm 
two situations at Hunter 
College: One involves ac-
tions taken by manage-
ment that are in clear 

violation of the principles of academic 
freedom and free expression; the other, 
equally alarming, involves a failure to act 
in the face of attacks by outside groups 
against Hunter College faculty and staff 
that are clearly intended to deter them 
from being able to exercise their rights to 
academic freedom and free expression. 
Taken together, they constitute what we 
see as an attempt by management to chill 
academic freedom and free expression. 

The first instance was the cancellation, 
apparently at the direction of Interim Presi-
dent Kirschner, of a screening of the film 
Israelism. The screening was organized 
and sponsored by two academic units at 
the college: the Department of Film and 
Media Studies and the Arabic Program. 
The administration had been informed of 
the screening, scheduled for November 14, 
well in advance. As the screening date ap-
proached, and in light of the terrible events 
of October 7 and what followed those events, 
the Department of Film and Media Studies 
was approached by Hunter College adminis-
trators with various sets of demands. 

siLeNCiNg
The first demand was that Professor 

Tami Gold, who was going to host the No-
vember 14 event, not refer to the events of 
October 7 in her introduction. She agreed to 
this request. Subsequently, the department 
was asked to limit attendance to Hunter 
College ID holders only, even though well 
over a hundred people had already RSVP’d 
to attend the film. The department agreed 
to this request. On the morning of No-
vember 14, the department was informed 
that the film screening was being can-
celled at the direction of Interim President 
Kirschner, who later that day released a 

statement, and that it could be rescheduled 
for a later, unspecified date. 

This decision was immediately chal-
lenged by the executive council of the Hunt-
er College chapter of the PSC. On November 
15, Hunter College PSC Chapter Chair Jen-
nifer Gaboury introduced a resolution to 
the Hunter College Senate objecting to the 
cancellation of the screening; an amend-
ment was then added demanding that the 
screening be allowed to occur in November. 
The resolution passed by a vote of 32 to 7, 
with 16 senators abstaining. It is our under-
standing that some of the organizers of the 
event have since met with Interim President 
Kirschner, who has agreed to allow the film 
to be screened “within the next two weeks,” 
though as of this writing we are not aware 
of an exact date having been set. 

aRbiTRaRY
It should go without saying that the ar-

bitrary cancellation of a faculty-organized 
event by Hunter College management is a 
clear and blatant violation of the principles 
of academic freedom and free expression, 
and an infringement upon the contractual 
rights of our members. The film in question 
has won numerous awards, including an Au-
dience Award at the San Francisco Jewish 
Film Festival, and has been widely screened 
at colleges and universities. We reiterate 
the demand from our colleagues at Hunter 
College that the screening be allowed to go 
forward without further delay, and that the 
college administration reform its approach 
to free expression on campus. 

At the same time as Hunter College 
management was acting to cancel an aca-
demic event organized by faculty mem-
bers in the name of “ensur[ing] the safety 
of our learning community,” to quote from 
Interim President Kirschner’s statement, 
it has utterly failed in its responsibility to 
protect the safety and professional rights 
of faculty and staff from outside attacks. 

During the week of November 13-17, 2023, 
a truck operated by an outside special in-
terest group, Accuracy in Media (AIM), 
circled the main campus of Hunter College 
(as well as the CUNY Law School campus) 
with a rotating display of photographs and 
names of 25 Hunter faculty and staff mem-
bers. Their images were projected onto a 
large, triple-sided digital screen under the 
caption, “CUNY’s Leading Antisemites.” 
The faculty and staff whose images are 
being displayed by AIM have apparently 
been identified for targeting because they 
signed a letter titled “We Reject the Pales-
tine Exception to Free Speech at CUNY,” a 
statement intended to be a defense of free-
dom of expression and assembly at CUNY. 

As part of this public “doxxing” cam-
paign, AIM has also purchased internet 
domains using the first and last names of 
the faculty and staff being attacked to cre-
ate malicious websites that display their 
photographs, full names, and false and un-
grounded accusations. The URL for each 
website was prominently displayed next 
to each faculty and staff member’s name 
and picture. These AIM-created websites 
use both a CUNY logo without the shad-
ed square and an alternative version of a 
Hunter College logo, which are clear exam-
ples of trademark infringement. The web-
sites are intended to create reputational 
harm for the individual faculty, staff and 
students who have been targeted, and to 
cause reputational damage to Hunter Col-
lege and to CUNY.

PRoTeCTiNg woRkeRs
Yet, in spite of these egregious attacks, 

neither Hunter College management nor 
the CUNY administration have made any 
statement or taken any action – either pub-
licly or privately – to either condemn these 
attacks or to express support for faculty, 
staff or students subjected to this targeted 
harassment. This lack of response from 

AcAdemic Freedom 

Admin must defend Hunter faculty

Anthony Alessandrini is the chair of the PSC Academic Freedom Committee.

Stopping threats to our members
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ply an aspect of the educational enterprise 
to be weighed against other desirable ends. 
It is the very precondition of the academic 
enterprise itself.” 

NeCessaRY ResPoNse
Therefore, in addition to calling upon the 

Hunter administration to work with the or-
ganizers of the cancelled film screening to 
reschedule this event as soon as possible, we 
also call upon Hunter College management 
and the chancellor’s office to respond to the 
demands already made by faculty and staff 
under attack at Hunter. We reiterate those 
demands here: 

1. Issue a formal statement condemning and 
opposing AIM’s actions against Hunter 
College and other CUNY faculty, staff and 
students; 

2. Work with relevant authorities to prevent 
AIM’s doxxing truck from continuing to 
circle Hunter College or any other CUNY 
campus; 

3. Ensure that each faculty and staff mem-
ber targeted by AIM is not at risk of disci-
plinary or negative employment action, or 
breaches to personal privacy and safety, 
on account of AIM’s defamatory display; 

4. Direct the CUNY Office of Legal Affairs 
to pursue legal means to remove websites 

with faculty names and likenesses from 
the internet and to prevent AIM from any 
and all further online harassment; 

5. Hire an online reputation service to scrub 
all mentions of these defamatory mes-
sages; 

6. Direct the CUNY Office of Legal Affairs 
to take action against AIM for using the 
CUNY and Hunter College logos without 
authorization. 

Anthony Alessandrini is a professor of Eng-
lish at Kingsborough Community College 
and the chair of the PSC Academic Freedom 
Committee.

al resources for CLTs, as the workloads have 
ballooned. 

The PSC is, indeed, fighting for an assort-
ment of material gains for CLTs. In his ad-
dress to the CLTs at the award ceremony, 
PSC President James Davis said the union’s 
contract bargaining agenda includes demands 
for equity raises for CLTs, on top of across-the-
board raises, more promotional opportunities, 
and salary increases for CLTs with master’s 
degrees and PhDs. “It is eminently deserved,” 
Davis said. 

RaisiNg awaReNess
Gerarda Shields, the dean of technology and 

design at City Tech, spoke at the event. She 
explained how CLTs were pivotal workers in 
March of 2020 when the entire University had 
to suddenly switch its operations to a near fully 
remote setting. The CLTs, she said, understood 
what the transition meant for labs, computer 
systems and campus operations. “I owe every-
thing to you,” Shields said. 

Davis said that events like Unity Day were 
important because they raised awareness 
throughout the PSC about the importance 
of the work that CLTs do and why they are 
seeking certain demands at the bargaining 
table. “What you’ve done is you’ve educated 
our colleagues,” he said. “That has made our 
union stronger.” 

The other winners were: James McNeil, 
Medgar Evers College; Denice Brown, Hostos 
Community College; Karen Manifold, York 
College; Dana Donovan, Kingsborough Com-
munity College; and Adam Michelman, Queens 
College. 

The heRoes
The other nominees were: Jeanette Batiz, 

Joanne Canales, Lourdes Rosario and Mar-
tha Sanchez of Bronx Community College; 
Mohamed Sofaini of Borough of Manhat-
tan Community College; Edward Coppola, 
Isanna Agrest, Pontus Gunve and Stephen 
Keltner of Brooklyn College; Andrew Eng 
and Manal Abu-Shaheen of City College; 
Calvin Grace, Dimple Mirpuri, Jodi-Ann 
Douglas, John Robinson, Karen Neroulias, 
Peter Pineandi, Philippe Balan and Robert 
Mahalko of City Tech; Abraham Malz and 
Mitchell Lovell of the College of Staten Is-
land; Julio Figueroa and Lee Jacob Hilado 
of Hostos Community College; Amy Jeu 
and Naitram Baboolall of Hunter College; 
Alfredo Cifuentes, Gary Vollo and Thomas 
Seymour of LaGuardia Community College; 
Alejandro Castro and Christina West of 
Lehman College; Rodger Phillips of Medgar 
Evers College; Aqsa Siddiqi, Justin Tricarico, 
Mustafa Kamal and Robert Lau of Queens 
College; Scott Underwood of Queensborough 
Community College; and Arijit Chatterjee, 
Frederick Samuels and Mohamed Jahed 
Sarwar of York College. 

Perez said she believed that all CLTs are 
“unsung heroes” of a sort. 

“I want to see everyone get what they de-
serve,” she said. 

Clts honor 
chapter’s 
‘unsung 
heroes’
Continued from page 4



THE DEADLINE FOR FILING for candidacy for the upcoming union-wide elections is January 12, 2024. 
The declaration of candidacy form is available online: tinyurl.com/PSC-declaration-candidacy.
For questions, contact elections@pscmail.org. 

The spring elections are for the PSC’s principal officer positions of President, First Vice President, Secretary and 
Treasurer; for Vice Presidents for Senior Colleges, Community Colleges, Part-Time Personnel and Cross-Campus 
Units; and for the other 19 positions on the PSC Executive Council. Members will also elect delegates to the AFT, 
NYSUT and AAUP. To vote, one must be a PSC member as of December 1, 2023. To run for elected office, one must 
have been a PSC member for at least one (1) year at the time of nomination. 

Deadlines & dates for the 2024 Election

l  December 1  Deadline for individual to become 
member in good standing and be 
eligible to vote

l  January 12   Deadline for submitting declaration 
of candidacy

l  January 26   Pre-printed nominating petitions 
available

l  March 1   Deadline for completed nominating 
petitions to be received by the 
Elections Committee

l  April 1  Ballots mailed

l  April 30  Deadline for ballots to be received

l  May 1  Ballots counted
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Job security for adjuncts
Winning multiyear appointments for teaching adjuncts was 
a major victory for the PSC. Now this vital protection is under 
attack from the CUNY administration. The union is fighting back 
on multiple fronts, and members should mobilize to protect job 
security for adjunct members.

Members can contact the chancellor, urging the CUNY 
administration and all college administrations to support the 
provision of multiyear appointments. Tell CUNY that part-timers 
deserve full-time respect on the job.

You can find the letter here: tinyurl.com/multiyear-appointments.

15 –minute ActiVist

2024 Psc 
union-wide elections

https://psc-cuny.org/wp-content/uploads/2023/10/PSC_declaration_of_candidacy_form-25-bwy.pdf
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