
NEW YORK CITY NEEDS CUNY AND
 CUNY NEEDS NEW YORK CITY’S

INVESTMENT IN ITS FUTURE
D E C E M B E R  2 0 2 2

PSC-CUNY BUDGET PRIORITIES

 
 

ASAP provides comprehensive student support and
advising (ideally at a ratio of 150 students to 1
advisor), as well as other academic support services,
transportation assistance in the form of free
Metrocards, and free textbooks. ASAP has been
recognized by the Ash Center for Democratic
Governance and Innovation at Harvard University’s
John F. Kennedy School of Government and modeled
by other community colleges across the country.
ASAP’s three-year graduation rate is more than
double that of non-ASAP colleges nationwide.

$35.5M to hire 264 full time academic advisors (to
achieve a ratio of 1:150) and help students persist and
graduate.

Expand the City’s successful student MetroCard
program to CUNY students. 

Most students use public transportation. The City
has noted that student MetroCards encourage
attendance and reduce fare evasion.

Comprehensive Student Support and Advising: 
Extend successful programs to all students, ensure that all
students entering CUNY community colleges achieve their
academic goals.
 
 Use ASAP (Accelerated Study in Associate Programs) as a
model: 
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EXPAND MENTAL HEALTH SERVICES
AND MENTAL HEALTH WORKFORCE
DEVELOPMENT: 

 CUNY needs $10M to hire 58 full-time mental health
counselors working in-person to bring campuses closer
to the recommended ratio of counselors to students. 

CUNY can also help address the shortage of mental
health counselors by training them. Mental health
providers are reporting turnover rates of 40-50% during
the pandemic, and program vacancies at 30%. Workers
are leaving the field due to burnout and competition
from the private sector, and many on public sector
salaries ($35-60,000) struggle to pay their student loan
debts, which average around $25,000 for clinical
degree-holders. Recent investments in mental health
services are necessary and positive developments, but
they will increase competition for a limited pool of
qualified workers, so we must also address the provider
shortage.

Enduring the trauma caused by the COVID crisis, students
must have access to the wrap-around services necessary for
success and excellence both in and outside of the classroom.

 

ADD FACULTY TO THE SYSTEM AND
AVOID FURTHER PEG CUTS:
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Austerity budgets have reduced staffing levels across-the-
system before, during, and post-COVID. Last year’s 3% PEG
reduction was met by not rehiring 128 community college
faculty positions lost to attrition. Now, CUNY is subject to a
mid-year 3% cut that they plan to meet by not bringing back
additional community college faculty and staff as well as
4.75% cuts in the out-years. Faculty, staff, and
programmatic cuts negatively impact community college
students who are primarily students of color and who
already have less access to full-time faculty than their white
peers. The city must fund faculty lines lost to attrition and
refrain from further cuts to CUNY. 

https://www.insidehighered.com/news/2021/12/02/race-and-full-time-faculty-student-ratios-suny-cuny

