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To the Board of Trustees: 
 

I am writing to implore you not to continue to tear down CUNY as an effective 
institution essential to the growth and progress of the people of New York by withholding the 
funds needed for us to function.  I am asking you to show courage and good sense by retaining 
all the wonderful faculty and staff who have always given of themselves to keep CUNY going 
despite continuous cuts that have been inflicted upon us over the years.  This is the same 
faculty and staff who have gone above and beyond to help students and each other during this 
highly disruptive, stressful, and unprecedented semester.  Our reward cannot be to lose our 
jobs.  The most vulnerable jobs are, of course, the adjuncts, teaching and non-teaching, as well 
as CLTs and others who are already underpaid and have little job security.  As an adjunct, I have 
spent many extra hours and creative thinking helping and encouraging students who have 
issues with lack of resources for online learning as well as conditions such as depression and 
their own illnesses of those of family members.  I myself am fortunate in having had a lot of 
experience teaching online, but so many of my colleagues have not had such experience and 
have had to spend hours every day learning to put together their classes online and to give 
their students as close to the classroom experience they expected as possible.  Adjuncts will 
never get paid for such extra hours nor will full timers who had had to stretch the meaning of 
‘full time’ well beyond its limits. They deserve at least to remain employed. 
 But retaining faculty and staff for their own sake or because they deserve it is not the 
main or only issue.  The most telling point is that the institution will not survive as a viable 
engine for the growth and prosperity of New York without these talented, experienced, and 
dedicated people.  CUNY has already been pared down to the bone.  It can’t take anymore.  You 
have alternatives to laying off staff.  What about all those administrators and their salaries?  
According to most economists, times like these call for more investment not more austerity and 
history has borne out the wisdom of that.  Can you not learn from history and apply that 
wisdom to ensure the survival and success of this vital institution? 
 
Thank you   


