
Summary of Proposed Contract Settlement 

Research Foundation Central Office 

November 1, 2013 

 

1. Five-year contract, 1/1/13 – 12/31/2017; compounded salary increases worth 15.4%; full 

retroactive pay; $750 in bonuses  

 

2. Salary increases 
 2.25% increase effective January 1, 2013 + $500 signing bonus for all employees who are 

on payroll as of the contract ratification date  

 2.50% increase effective January 1, 2014, compounded + $250 bonus for all employees 

on the payroll as of 7/1/14 

 3.00% increase effective January 1, 2015, compounded  

 3.25% increase effective January 1, 2016, compounded  

 3.50% increase effective January 1, 2017, compounded 

 

3. Health care premiums - The employee contribution will increase from 19% to 21% of the 

cost of the premium as of January 1, 2015. The EPO premium sharing will stay at 21% 

through the fifth and final year of the contract; the POS/PPO contribution may go up to 22% 

as of 1/1/16 if premium sharing increases for non-bargaining unit employees.  

 

4. Longevity recognition - Additional 30 year longevity increment of $3,675 

 

5. Sick leave usage: The use of up to five sick days per year to care for an ill or injured family 

member 

 

6. Paid parental leave - Established paid parental leave by permitting both men and women to 

use two weeks of sick leave for the birth or adoption of a child. For women, this is in 

addition to the period of physical disability. 

 

7. Charging sick leave - Reduced the minimum time that can be charged to sick leave from 

one hour to one quarter hour. 

 

8. Flex time - Clarified the process for requesting a modified work schedule 

 

9. Documentation of illness – Clarified that a doctor’s note can only be required after five 

undocumented occurrences of sick leave 

 

10. Reasonable accommodation – The Foundation has the exclusive right to reasonably 

accommodate disabled employees; the union can still file a grievance on behalf of a disabled 

employee who is not sufficiently accommodated. 

 

11. Released time for PSC representatives – Only one representative from the same department 

may be released at the same time to handle grievances and contract administration. 

 



12. Dress Code – effective January 1, 2014; applies to all RF central office employees 

 

Employees may not wear inappropriate clothing or items, such as: 

 T-shirts 

 Athletic wear (e.g., exercise clothing, jerseys with team logos) 

 Sneakers and other athletic footwear (unless required for a documented medical 

reason) 

 Baseball caps or hats 

 Tank tops, tube tops, halter tops, midriff length tops 

 Shorts 

 Beach wear (flip-flops, beach sandals, etc.) 

 Blue denim jeans 

 Cutoff pants 

 Underwear as outerwear 

 Shirts with tails designed to be tucked shall not be worn untucked. 

 

New Hires 
 

The following terms apply to employees hired after January 1, 2014. 

1. Annual leave accrual - New hires will begin with ten days of annual leave. The accrual will 

increase one day per year until the sixth year at which time new employees will revert to the 

current accrual schedule.  

2. Annual leave carryover - New hires may carryover no more than 25 days (instead of 35 

days) of annual leave from one calendar year to another.  

3. Sick leave accrual - New hires will accrue 4.5 hours of sick leave per biweekly pay period 

instead of 5.5 hours for a total of 16.7 days annually.  

4. Sick leave cap - The accrual of sick leave is capped at 160 days. 

5. Health insurance - New hires must enroll in the EPO plan for the first two years of their 

employment. 

6. Severance pay – Two weeks’ notice pay or pay in lieu thereof, plus one week of severance 

pay for every year of completed service.  The maximum amount of severance pay for new 

hires will be 12 weeks instead of 16. 

7. Probationary period - The probationary period for new grade level V employees will be 

nine months. 

8. Benefits incidental to retirement – The eligibility age for benefits incidental to retirement 

(i.e., lifetime health insurance, cash payout) increases from 55 to 62 years of age. 


