
 
 

 
I hereby certify that the above resolution was approved for submission to the 2004 AFT Conventionby the: 
 
        Delegate Assembly        at a meeting held on                               May 27, 2004         
 
Signed: ___________________________________   ___________________________________  
   (President)                      (Secretary) 
 

            Professional Staff Congress      

Resolution Title: Resolution on a National Study of Best Practice Models for Employment of 
Contingent Faculty Nationwide 

Submitted by:  Professional Staff Congress, Local 2334 
 
 
Whereas, the American Federation of Teachers published Standards of Good Practice in the Employment of 
Part-Time/Adjunct Faculty in 2002 that concentrates on the urgency of raising standards of compensation, 
benefits, and professionalism for thousands of part-time faculty nationwide, and calls for a national organizing 
campaign within higher education, with specific focus on organizing part-time faculty; and  
 
Whereas, the governing council of the AAUP adopted a new policy statement on Contingent Faculty 
Appointments and the Academic Profession on November 9, 2003; and 
 
Whereas, AAUP’s statement breaks new ground by offering concrete guidance for stabilizing and securing the 
integrity of the profession; and 
 
Whereas, the AAUP’s recommendations include increasing the proportion of faculty appointments that are on 
the tenure line through changing the status of faculty members holding non-tenure track appointments, creating 
new tenure-eligible positions; and 
 
Whereas, the AAUP policy recommends that faculty currently in contingent positions should not bear the cost 
of transition, and that the costs of a transition toward full-time tenure-track appointments can be spread out over 
time by such incremental steps as restructuring per-course appointments into fractional half-time or full-time 
appointments, with proportionate pay and benefits; and 
 
Whereas, both AFT and AAUP support the position that contingent faculty jobs should include the full range of 
faculty responsibilities (teaching, scholarship, service); comparable compensation for comparable work; 
assurance of continuing employment after a reasonable opportunity for successive reviews; inclusion in 
institutional governance structure; and appointment and review processes that involve faculty peers and rely on 
accepted academic due process; therefore be it  
 
Resolved, that AFT compile models of compliance from its locals and from AAUP and circulate these models 
to all its higher education locals so that they can be included in collective bargaining. 
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