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My name is Marc Edelman. I am a professor of anthropology, with a joint appointment at Hunter 

College and the Graduate Center. I have worked at CUNY for 20 years. My family has 

longstanding ties to this great university. My paternal grandmother, an immigrant from Russia, 

graduated from Hunter in 1913. My mother taught for many years at the CCNY Architecture 

School. The mother of my two older children studied at Hunter and Brooklyn, graduated from 

the CUNY BA Program and received a PhD from CUNY. My oldest son graduated from Hunter 

High School and one of his brothers is now a junior there. Several other family members 

attended CUNY institutions. 

 

I am speaking to Item 3F, CUNY’s Budget Request, and to the urgent need for significant salary 

increases for faculty and staff, including for our last four years of work.  In late September, I 

analyzed some data from the Bureau of Labor Statistics about price increases in the New York 

region in the four years since the expiration of our contract in October 2010 (see Graph 1). While 

our salaries have increased 0 percent in nominal terms (and less in real terms) overall inflation 

has been 8.1 percent, rent has increased 10 percent and medical care 15.3 percent. I didn’t want 

to mix national- and local-level data, but the national data indicate much higher increases in 

categories that will personally impact me, such as college tuition for the three of my children that 

have not yet attended university.  

 



For several years before the expiration of the contract I was on the top full professor salary step. 

This isn’t as glorious as it might sound. What it means is that my inflation-adjusted salary barely 

kept pace with inflation in the three years BEFORE the expiration of the contract (see Table 1).  

 

IN 2012, 2013 AND 2014 MY INFLATION-ADJUSTED SALARY HAS ACTUALLY BEEN 

LOWER THAT IT WAS IN 2006.  

 

In the four years since the contract expired, I have taught hundreds of undergraduates in 

introductory cultural anthropology courses, as well as dozens of Master’s and doctoral students. 

Four of my advisees finished their PhDs, with all of them externally funded and two winning 

national dissertation prizes. I supervised the completion of five successful M.A. theses. 

 

In the years since the contract expired, I have served as chair of my department, M.A. program 

advisor, and on a half dozen Hunter and Graduate Center committees, some of them quite time-

consuming.  

 

Our work as scholars also involves broader commitments to the production of knowledge. Since 

the contract expired I have received almost half a million dollars in external research grants and 

53 percent of that goes directly to CUNY as overhead costs. My doctoral students also won 

numerous grants from the National Science Foundation and other agencies. I have reviewed 

innumerable manuscripts for refereed journals and proposals for grant competitions. I am on the 

editorial boards of ten academic journals. 

 

Since the contract expired, I authored or coauthored 13 journal articles and book chapters, 

including two with CUNY doctoral students, as well as numerous short reviews and articles. I 

coedited two special journal issues, each of which will also appear as a book. Two other books, 

one single-authored and another co-authored, are just weeks away from being finished. 

 

In the last four years, I have been invited to lecture at universities and conferences in the 

Netherlands, Denmark, France, Switzerland, Indonesia, China, India, Canada, Honduras, 



Colombia, and the United States, as well as at a Working Group of the United Nations Human 

Rights Council in Geneva. 

 

IN OTHER WORDS, I HAVE BEEN DOING MY JOB AS A TEACHER, MENTOR, 

SCHOLAR AND PUBLIC INTELLECTUAL.  

 

WHY HAS MY HARD WORK — AND THAT OF MY COLLEAGUES — NOT BEEN 

RECOGNIZED WITH ADEQUATE, FAIR SALARIES? 
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Table 1 

CUNY Salaries and Inflation, 2006-2013 

 

 

CUNY 
raise 

Top step 
raise Salary  CPI NY- Net raise 

All CUNY 
Inflation-
adjusted  Top step Inflation- 

 
all steps 

 
2006=100 Northern NJ 

 
salary 2006=100 adjusted salary 2006=100 

        2006 
  

100 
  

100.00 100.00 

2007 3.15% 
 

103 2.83% 0.32% 100.32 100.32 

2008 4.00% 
 

107 3.90% 0.10% 100.43 100.43 

2009 3.00% 3.10% 110 0.66% 2.34% 102.77 106.55 

2010 0.00% 
 

110 2.02% -2.02% 100.70 104.40 

2011 0.00% 
 

110 2.86% -2.86% 97.82 101.42 

2012 0.00% 
 

110 1.97% -1.97% 95.90 99.42 

2013 0.00% 
 

110 1.68% -1.68% 94.29 97.75 

        Source: Bureau of Labor Statistics, Consumer Price Index, All Urban Consumers, New York-Northern NJ-Long Island 

http://data.bls.gov/pdq/SurveyOutputServlet;jsessionid=A50C8AD2D1D4E9F230F66A7E6AD8D9E4.tc_instance5  
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